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Dear candidate,                                             

 

Thank-you for taking the time to look at our Headteacher position at Meadowbrook 

College. The school is an alternative provision facility and is part of the Radcliffe 

Academy Trust.  

We are looking to recruit a visionary and ambitious leader to join our team of 

dedicated staff. The role of Headteacher at Meadowbrook College provides an 

opportunity to make a significant difference to some of the most vulnerable children 

and young people across the county of Oxfordshire. Whether you are an experienced 

Headteacher or someone who has the aspiration to become so, Meadowbrook 

College will provide a challenging but rewarding opportunity.  

The successful candidate will have a real passion for working with complex but 

rewarding children.  We will expect you to have the highest aspirations for all our 

students, staff and the community. The school community will require of you high 

levels of emotional resilience and effective leadership which in turn will secure great 

outcomes and experiences for students.  

Alongside the highly motivated and skilled staff team you have a real opportunity to 

make a difference to the future of our students and our college. We look after our 

staff and as the new Headteacher, we would provide an experienced and 

independent coach to support your development. As a Trust we have invested in 

securing a professionally astute Board of Trustees who have the educational vision 

and skills set to enable leaders to flourish. We recognise that Meadowbrook is 

unique, and we encourage applicants to visit to meet our staff and students and 

experience our culture and values first hand. 

We aim to provide high quality teaching and learning underpinned by trauma 

informed care; we want to nurture our children’s talent. Our goal is for a restorative 

education that enables all our pupils to flourish. 

The applicant information pack has further information to aid your next steps and I 

thank you for the interest you have shown in joining our Trust. 

 

 

 

Hayden Davies 

Chair of Radcliffe Academy Trust 
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Who we are - an introduction to Meadowbrook College 

 

  

 

 

Students benefit from our skilled staff who make learning interesting, purposeful and 

above all engaging. This provision alongside therapeutic and trauma-based approaches 

secures a safe and hopeful learning experience for students.   

 

 

 

 

 

 

 

Meadowbrook College is a unique school 

providing alternative provision across primary 

and secondary phases working in close 

collaboration with local schools and 

Oxfordshire County Council to meet students’ 

needs.  

Meadowbrook College has bases in the recently 

built and newly opened Oxford city site, 

alongside centres in Abingdon, Kidlington and 

Banbury. Staff work with local schools across 

the county to secure provision which is tailored 

to individual student needs. 

We work hard to ensure we can be flexible and 

proactive across our bases so students can  

re-engage in learning. The curriculum is 

personalised, and we have built a unique 

offering of vocational and the core subjects so 

that students are well placed to progress when 

they leave Meadowbrook College.          
    



4 

Our Learning Environment 

We create a learning environment where children and young people can flourish. 

Our knowledge of trauma-informed practice, nurture principles, restorative approaches 

and high-quality teaching and learning underpin our work with our students.  Our 

aspiration for all is that they will re-engage with learning, be successful and achieve their 

goals enabling them to transition to the next stage of their education. 

Our aim is to create a safe and compassionate community where our students flourish 

by:  

F – offering everyone a ‘Fresh start’ 

L – believing that Learning matters 

O – creating Opportunities 

U – understanding that everyone is Unique 

R – expecting respectful Relationships 

I – developing independence and Initiative 

S – providing a Safe and compassionate 

      community  

H – establishing Hope 

 

At the Ofsted inspection in 2018 inspectors recognised the impact of our ethos, with 

parents praising the support and encouragement that their children receive. We have 

continued to build our capacity to secure great outcomes for students. Meadowbrook 

College has the benefit of skilled Trustees and governors who work closely with highly 

capable and passionate staff to continue to grow our provision and secure continuous 

improvement in all that we do. 
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MEADOWBROOK COLLEGE STAFFING STRUCTURE 
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Educational Performance: Accreditation (2020/21)   
● We had 47 year 11 students 2020-21 (13 single roll 32 dual roll and 2 bridges) 
● 100% of single roll students left with at least 1 GCSE or equivalent qualification (National data 2018/19 58%) 
● 100% of students entered for Maths GCSE achieved a pass (National data 2018/19 77%) 
● 97% of students entered for English GCSE achieved a pass (National data 2018/19 80%) 

 

 Art & Design/Photography GCSE 100% passed 1 student achieved Grade 8, 54% Grade 4+ 

Biology GCSE 100% passed 66% Grade 4+ 

Hair & Beauty VTCT 100% passed 50% at L2 

Business & Enterprise NCFE 100% passed 50% at L2 

Music Technology NCFE 100% passed all at L2 

 

Educational Performance: Destinations & CEIAG Destinations 2021 ( 49 students) 

 Employment College Apprenticeship Post 16 Training Other NEET 

2% 53% 8% 10% 4% 23% 

 
Intended Destinations 2022 ( 34 students) 
 

 Employment College Apprenticeship Post 16 Training Other Unknown 

3% 41% 6% 6% 12% 32% 
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Headteacher 

Meadowbrook College 

Salary Range: L25 - 31 Group 7  

 

Headteacher from January 2023 sought to deliver outstanding outcomes and experiences  

for students at Meadowbrook College an Alternative Provision Academy. 

 

Meadowbrook College is a highly successful Alternative Provision and Early Intervention Service  

across Oxfordshire, having Alternative Provision Academy status as the founding member of  

the Radcliffe Academy Multi Academy Trust. Meadowbrook College is a reflective and  

vibrant community where both student and staff learning is understood as fundamental to  

success, happiness, and well-being.  Our values are firmly rooted in the development of respectful  

and effective relationships between all members of our community. 

 

The Radcliffe Academy Trustees are now looking to attract a strategic leader who can maximise  

the opportunities the Academy provides to increase scope and take the college’s provision to the  

next level, while continuing to improve the current education provision for our students.    

 

Key responsibilities include 

 Developing and nurturing an educational environment that encourages students  to   
make outstanding progress and realise their potential. 

 Leading and developing a high performing team that delivers the most appropriate  
learning environment and support for students. 

 Assessing, reviewing, and maximising opportunities for the Academy to continuously   
improve the standard of education delivered and raise the achievement of every student. 

 Effective management of resources to enable the Academy to be successful and grow. 

 Establishing strong external relationships to identify and proactively meet  
the wider community and student needs. 

 Working in partnership with the Radcliffe Academy Trust Board to achieve its vision  
and further develop Meadowbrook’s reputation in Oxfordshire and beyond. 

 

 

 

 

 



8 

 

The successful candidate will 

 have relevant outstanding leadership expertise and experience 

 

 be a leader who can empower staff to be highly effective practitioners, able to  
support students to go beyond what they thought possible   

 be a highly effective communicator, able to influence, listen and reflect so that all  
are respected and able to flourish in their places of learning.  

 have a clear understanding of the challenges and opportunities for the effective  

development and delivery of a range of highly effective Alternative Provision solutions.  
 

Safeguarding 

Meadowbrook College is committed to safeguarding children and young people. All post  

holders in regulated activity are subject to appropriate vetting procedures and a satisfactory  

Disclosure and Barring Service Enhanced check. It should also be noted that all staff are  

expected to promote fundamental British values. 

 

Application Process 

The Headteacher recruitment pack and application form can be found on the Meadowbrook  
College vacancy page on their website using this link   
Headteacher recruitment pack and application form 

 

Completed application forms should be submitted to Anne Wolton, Clerk to the  
Trust Board at  awolton@meadowbrookcollege.org 

 

Closing date for applications is 9am, Monday 19th September 2022.  

Interview dates are Monday 26th and Tuesday 27th September 2022.  

Shortlisted candidates will be informed of the range of activities that will form the selection  

process in advance of their interview.  

 

Prospective candidates are encouraged and welcome to visit the Oxford site prior to  

application on Tuesday, 13th and Wednesday, 14th September. 
  

If you wish to discuss the opportunity further or to book a visit please contact  

Jolie Kirby, Radcliffe Academy Trust Interim Advisor on 07787197596.   

 

 

 

 

 

https://www.meadowbrook.oxon.sch.uk/page/?title=Vacancies&pid=192
mailto:awolton@meadowbrookcollege.org
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JOB DESCRIPTION 

This is an exciting opportunity to lead Meadowbrook College working with the Trustees of the  

Radcliffe Academy Trust to deliver our vision for Meadowbrook College. Candidates will be  

assessed through their application, an interview and selection process, and their references. 

Job Purpose 

To work with the Radcliffe Trust Board of Trustees: 

 To provide strategic leadership which secures success and continuous improvement for 

Meadowbrook College, ensuring high quality education for all students, preparing them for 

successful transition into another education setting or life in the world of work. 

 To build a vibrant and successful community for stakeholders where all are empowered  

through learning. 

 Working with RAT trustees to develop and communicate a clear strategic vision for the 

successful development of the Radcliffe Academy Trust. Working with all stakeholders to 

translate the shared vision into agreed objectives and operational plans for the Trust. 

 Main accountabilities 

 

1.   Leading Teaching and Learning  

Assure continuous improvement in outcomes and standards by working through leaders  

and managers to: 

 

 Establish high quality teaching and learning and use personalised learning to realise the 

potential of all students.    

 Ensure outstanding teaching drives pupil progress and attainment. 

 Develop, implement and monitor curriculum policies that will ensure delivery of, and  

access to a relevant curriculum for all students. 

 Ensure the efficient and effective utilisation of the full range of resources available. 

 Ensure that local and national initiatives relevant to high quality teaching, learning and  

other opportunities are explored. 

 Ensure a continuous and consistent wide focus on students’ achievement, using data and 

benchmarks to monitor progress, establish creative, responsive and effective approaches  

which meet individual student needs. 

 Set high expectations and stretching targets for each school community. 

 Monitor, evaluate and review school practice and promote improvement strategies. 

 Acknowledge excellence and challenge under-performance at all levels. 
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2.   Developing Self and Working with Others 

 

 Ensure effective strategies and procedures are in place and regularly reviewed in  

relation to staff recruitment, induction, professional development and performance  

review. 

 Through inspirational leadership, motivate and support staff promoting true team  

working, cooperation, trust and professionalism. 

 Promote and maintain a culture of high expectations for self and others. 

 Ensure effective planning, allocation, support and evaluation of the work of both  

teams and individuals to include appropriate succession planning. 

 Support staff in the performance of their work by providing clear expectations and 

guidance, encouraging distributed leadership where appropriate and valuing  

everyone’s contribution and responsibilities whilst ensuring the principles of duty  

of care, especially safeguarding, are in place. 

 Regularly review personal practice, setting targets and taking responsibility for personal 

development. 

 

3.           Managing the Organisation 

 

 In partnership with the Board ensure the on-going development of an organisational 

structure which reflects the Radcliffe Trust’s values and enables effective and efficient 

operations. 

 Ensure that leadership at all levels is outstanding, based on an ethos and values which 

underpin the highest expectations of learners. 

 Ensure evidence-based improvement plans and policies promote continuous school 

improvement. 

 Effectively strategically manage human, financial and physical resources to enable the 

growth of our vibrant and successful learning community. 

 Recruit, retain and deploy staff appropriately. 

 Through building effective relationships and sustainable commissioning arrangements 

promote the Trust’s provision so that Meadowbrook College is the AP of first choice  

for the LA and the schools of Oxfordshire.   

 Ensure effective systems of communications, including feedback about students’  

learning to inform future planning.  

 To act as a designated safeguarding lead and to respond appropriately to allegations  

or disclosures in line with Keeping Children Safe in Education.    
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4.   Securing Accountability 

 

 Undertake the role of Accounting Officer, as described in Academy financial regulations. 

 Work with the Trust to enable it to meet its statutory responsibilities. 

 Ensure individual staff accountabilities are clearly defined, understood, agreed  

and recorded. 

 Ensure every individual student has access to high quality teaching and learning. 

 Ensure systematic and rigorous self-evaluation within the school community to 

ensure effective school improvement planning and implementation, improved  

learner outcomes and positive Ofsted judgments.  

 

5. Strengthening Community 

 

 Create and promote inclusion by developing positive strategies for challenging prejudice 

and discrimination. 

 Ensure a range of community-based learning experiences which enhance the capacity of  

our students, parents and carers. 

 Work closely with outside agencies, including social services, CAMHS, therapeutic and 

behavioural professionals to ensure prompt and effective interventions.   

 Maintain an outstanding learning environment, which meets the needs of students,  

adults, and partners. 

 Contribute as appropriate to the development of the Radcliffe Multi Academy Trust,  

so that its ethos, excellent provision, appreciation of the needs of students and 

stakeholders, are effectively published and celebrated.  

 

This document outlines the current duties required for the post and the associated level of 

responsibility. It is not a comprehensive or exclusive list and duties may be varied from time  

to time in consultation with the post holder, but this will not change the essential components  

of the post or the level of responsibility it entails. 
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   Qualifications 

Headteacher Person Specification 
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     Essential 
 

Degree and DfE recognised teaching qualification     

 Driver’s Licence, as is access to a vehicle      

     Desirable 
 

NPQH     

 Recognised leadership or management qualification     

 

    Experience     

    Essential 
 

Recent successful teaching and senior leadership experience, including 
leadership within alternative education settings and/or special education 

    

 Excellent classroom practitioner with experience of teaching pupils with a wide 
range of abilities in the special or alternative education provision setting  

    

 Experience of and commitment to parent and community involvement and 
stakeholder development 

    

 Developing innovative curriculum to the needs of the whole child     

 Knowledge of current Special Educational Needs landscape and Keeping 
Children Safe in Education 

    

 Implementing significant organisational development and change     

 Experience of raising student attainment especially for vulnerable students     

 Experience of working with external agencies such as Social Care teams, Health 
and CAMHs teams, Police, Probation and community projects 

    

 Experience of working in successful collaboration with mainstream schools/ 
academies 

    

      Desirable Experience in both primary and secondary settings.  
 

    

 Experience of working within a successful MAT setting 
 

    

 Experience of working in successful collaboration with other AP providers 
 

    

 Experience of working with post 16 provision 
 

    

 Experience of effective collaboration with local communities and businesses 
 

    

 

      Professional Knowledge     

      Essential Knowledge and understanding of the range of performance data, its analysis 
and use to inform future planning and development leading to improved 
outcomes for students 

    

 Understanding of statutory assessment procedures and their implementation     

 Understanding of the current statutory requirements for SEND and the 
principles of inclusion  

    

 Understanding of education in a socially diverse and multi-ethnic society and 
of the role of stakeholder involvement in securing an inclusive culture and 
practice  

    

 Understanding of restorative and trauma informed practice     

 Knowledge of how AP is financed and how to secure a financially secure future 
for AP provision at a local level which meets local needs 
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 Knowledge of LA commissioning models for AP and the ability to be able to 
influence the current and future provision so that Meadowbrook College 
continues to be the first choice AP provider 

    

 An understanding of academies and the relationship between the external 
bodies which regulate academies 

    

     Desirable An understanding of current national educational debate and development, 
particularly recent DfE documents, and how these may impact on the style and 
nature of AP in the future 

    

 

    Professional Skills     

    Essential The ability to prioritise, plan and organise yourself and others     

 Ability to work efficiently and accurately, particularly under pressure, to deadlines 
and using own initiative. 

    

 Effective partnership working skills – able to build and draw on the strengths of 
others to generate outstanding outcomes 

    

 Skilled in developing a culture of outstanding performance and supporting 
improvements in standards, in teaching and learning and in behaviour 

    

 Strong verbal and written communication skills, including excellent report writing 
skills 

    

 The ability to collate, analyse and interpret complex data to inform school 
development 

    

 Excellent interpersonal skills and emotional intelligence: with the ability to build 
strong collaborative working relationships with trustees, local Head teachers and 
other stakeholders; and to always be approachable to staff at all levels 

    

     Desirable Excellent IT skills, including the ability to use social media to enhance the Trust’s 
reputation and improve pupil/students’ learning 

    

 

      Philosophy and Commitment     

     Essential A belief that inclusive education should inspire all to achieve their very best.     

 The role of staff in AP settings is to make a difference to the life chances of every 
student and that they crucial in creating positive experiences for students 

    

 Staff are crucial role models in the school community, the Radcliffe Academy Trust 
values of inclusive high quality and therapeutic education are demonstrated by how 
staff work with students, with one another and with partners schools/other agencies 

    

 Perseverance in the face of challenge     

 

    Personal Qualities     

    Essential 
 

Confident and calm in difficult situations     

 Loving and warm personality demonstrating empathy with children     

 Creative, dynamic approach anticipating and solving challenges     

 Highest levels of integrity and a commitment to highest levels of effort, endeavor and 
compassion 

    

 Able to motivate, inspire and challenge others     

 A commitment to equal opportunities and inclusive practices     

 


