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Thank you for taking the time to look at this job opportunity at Oak Wood School. 
 
The Modern Foreign Languages Department sits at the heart of the school and 
benefits from excellent accommodation and resources.  
 
All students study a Modern Foreign Language, either French or Spanish at Key stage 
3 and GCSE French or Spanish at Key Stage 4. We are hoping to offer A Level French 
in the Sixth Form in the future. A high uptake alongside extra-curricular opportunities 
and a fully differentiated curriculum makes the department an exciting place to work. 
 
If you are an ECT you will benefit from a comprehensive induction programme not only 
within the school but also within the department. The school and the department are 
a fantastic place to develop your teaching skills. 
 
Relationships across the school between parents, students and staff are warm and 
positive which makes Oak Wood School an environment that is a pleasure to work in 
and develop your career at. 
 
We have a caring, respectful and supportive core ethos ‘We Dream, We Learn, We 
Grow’ that propels us to constantly advocate that students at Oak Wood School are 
not limited in their choices. ‘We Dream, We Learn, We Grow’ also underpins how we 
develop our staff with our extensive professional development and well-being 
programmes. 
 
In joining our community, you will be part of an organisation that will support you in 
your career goals and help you to develop as an individual. 
 
I look forward to receiving your application.  
 
Daniel Cowling 
Headteacher 
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Job Description 

Teacher of French 
 
Purpose: To effectively teach the subject throughout the school, specific responsibilities 

dependent upon ability and experience 
 

Reporting to: Head of Languages 
 

Liaising with: Headteacher/Senior Leadership Team, Teaching & Support staff, students, 
parents, external partners 

Salary/Grade: 
Unqualified if appropriate, Main Pay Scale, or dependent on experience Upper 
Pay Range. 
 

KEY AREAS OF RESPONSIBLITY/SCOPE  

Teaching and 
Learning 

• To plan and deliver effective lessons 
• To participate in the development of new teaching and learning 

strategies 
• To contribute to the development and organisation of resources 
• To keep accurate records of student assessment and progression as 

part of our student tracking process 
• To attend meetings of the department or those relating to a particular 

course 
• To take part in other activities commensurate with the post 
• To keep accurate records of attendance  
• To be a form tutor and undertake pastoral duties 
 

All staff 

• To take part in the school’s staff development programme & attend 
relevant training  

• To attend meetings as required 
• Support the aims, policies & ethos of the school 
• Set a good example in terms of dress, punctuality and attendance 
• To play a full part in the life of the school community 
• To comply with the school’s Health and Safety Policy 
• Comply with school’s safeguarding procedures 

 
Other Duties  

• To play a full part in the life of the school community, to support its mission and ethos 
• To be courteous to colleagues and be welcoming to visitors  
• To comply with the school’s Health and Safety Policy and undertake risk assessments as 

appropriate  
• To undertake any professional duties, reasonably delegated by the Headteacher  
• To undertake any other specific duties as specified in the School Teachers Pay and Conditions 

Document not mentioned in the above  
Whilst every effort has been made to outline the main duties and responsibilities of the post, each 
individual task may not be identified.  
Employees will be expected to carry out any reasonable request to undertake work of a similar level 
that is not specified in this job description.  
The Governors will endeavour to make any reasonable adjustment to the job and the working 
environment to enable access to employment opportunities for disabled applicants, or continued 
employment for any employee who develops a disabling condition.  
This job description is current at the date shown but following consultation may be changed to reflect 
or anticipate changes in the job which are commensurate with the job title and salary.  
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Person Specification 
Teacher of French 
 
It is essential that your application includes evidence of your experience against the 
requirements of the person specification and the interview process will be designed 
with a view to assessing this evidence. 
  

Qualifications   
• Degree and teaching qualifications (QTS)  
• Good use of ICT for both administrative reasons and to support learning 
• Ability to use data to track student achievement and to identify interventions needed  
Experience   
• Experience of working in an urban school 
• Experience of teaching all abilities and learners with different needs in a multi-ethnic school 
• Experience of teaching students with SEND or EAL 
• Experience of leading enrichment activities in subject area  
Professional Knowledge and Understanding  
• An enthusiasm for the teaching of subject and the contribution of that subject to a broad and 

balanced curriculum 
• An understanding of how pupils learn and progress in their knowledge, understanding and skills 

in the subject area 
• The ability to deliver lessons which provide both access and challenge for all students 
• Systematic in the planning of schemes of work and lessons 
• Can plan lessons that engage and motivate pupils including planning for learning outside the 

classroom 
• Professional commitment to pupil progress 
• Willingness to act as a form tutor  
Reliability 
• Good attendance and reliability 
• Professional dress 
• Good timekeeping  
Quality of relationships 
• An ability to work collaboratively with members of a team 
• Excellent teacher pupil relationships 
• Ability to display fairness and respect for pupils and colleagues 
• Excellent class management with an understanding of how to build a classroom climate in which 

students feel safe to take risks and learn 
Personal Characteristics 
• Capacity to work very hard under pressure   
• Approachable  
• Committed  
• Empathetic  
• Enthusiastic  
• Organised  
• Patient  
• Resourceful  
• Resilient  
• Determined  
• Sense of humour 
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Modern Foreign Languages 
Curriculum Intent 
 
Learning a language opens a world of new possibilities and opportunities. Through 
languages, we promote students’ curiosity, problem solving skills and deep their 
understanding, not only of their own identity and culture but also of other countries. 
Furthermore, by gaining a qualification in a Modern Foreign Language, we are building 
students’ communication and literacy skills and preparing them for a globalised world 
of work. Our approach to the curriculum is holistic, coherent and integrated. The 
curriculum we offer is personalised and aspirational. It is subject to an ongoing and 
rigorous review process, using our analysis of data and the wider ambitions of teaching 
and learning to ensure that the curriculum is effective in meeting the needs of all 
students  
 
Modern Foreign Languages is aligned to the whole school curriculum principles of:  

• High aspirations of all pupils so all make progress  
• Actively supporting the ongoing development of reading, writing and numeracy  
• Supporting and stretching all pupils on their learning journey  
• Ensuring pupils are able to apply knowledge, understanding and skills 

successfully.  
 
The Modern Foreign Language’s curriculum will give our pupils the opportunity to:  

• understand and respond to spoken and written language from a variety of 
authentic sources  

• speak with increasing confidence, fluency and spontaneity, finding ways of 
communicating what they want to say, including through discussion and asking 
questions, and continually improving the accuracy of their pronunciation and 
intonation  

• can write at varying length, for different purposes and audiences, using the 
variety of grammatical structures that they have learnt  

• discover and develop an appreciation of a range of writing in the language 
studied  

 
 



French 

Curriculum Map 
 

 Autumn 1   
  

Autumn 2 
  

Spring 1 Spring 2 Summer 1 Summer 2 

 
Year 7 

 

• Describing a thing or 
person 

• Asking yes/no questions 
with raised intonation 

• Saying what people have 
• Describing what people 

have 
• Distinguishing between 

having and being 
• Talking about a thing or 

person 
• Talking about doing and 

making things 

• Saying what people 
do/like to do 

• Saying what people 
do to others 

• Saying what you do 
with others 

• Saying what others 
do 

• Saying ‘you’ to one 
and more than one 
person 

• Saying how many there 
are 

• Describing your family 
• Talking about 

belongings 

• Saying where people 
go (places) 

• Saying where people 
go (countries) 

• Asking questions 
• Using question words 
• Talking about 

yourself, to and about 
someone else 

• Asking questions 
• Using question words 
• Saying people do not 

do something 
• Describing things and 

people 

• Asking questions 
• Expressing future intentions 
• Saying what you want to, 

can and must do 
• Saying what you don’t want 

to, can’t and don’t have to 
do 

• Saying what you know how 
to do 

 
Year 8 

 
 
 

• Physical descriptions  
• Character description 
• Daily routine  

Nationalities  

• Places and activities  
• Free time activities  
• Inviting and refusing 

• Countries  
• Means of transport  
• Accommodation  
• Holiday activities  
• Giving opinions  

 

• Words of food  
• Types of meals  
• Quantities  
• Understanding a 

menu Healthy eating 

• Sports  
• Activities  
• Opinions  
• Going out  

 

• Words for places  
• Telling the time  
• Weather description 
 

 
 

Year 9 
 
 
 

• Personal ID 
• Relationships 
• Family 
• Different types of families 
• Status 

 

• Personal ID 
• Relationships 
• Family. Extended 

family 
• Family activities 
• Status. Single, 

divorced 
 

• School  
• Future plans 
• Jobs 

 

• School subject, 
school facilities, 
school uniform. 

• Future plans 
• Jobs 
• Technology 
• Social Media 

 

• Job 
• Holidays 
• Destinations 
• Transports 
• Weather 
 

• Destinations 
•  Transportation 
•  Accommodation 
• Activities 
•  Food and drink 
•  Weather 
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Year 10 

Current and future study and 
employment 
 
Life at school 

 

Local, national, 
international and global 
areas of interest 
 
Travel and tourism 

 
 

 

Current and future study 
and employment 
 
Education port 16 
 

Local, national, 
International and global 
areas of interest 
 
Social issues; 
healthy and unhealthy 
living 

 
 

Identity and culture 
     

Marriage and partnership 
 

Identity and culture 
 
Technology in everyday life; 
social media and mobile 
technology. 
 

 
Year 11 

Local, national, international 
and global areas of interest. 
 
Global issues, the environment 

Local, national, 
international and global 
areas of interest. 
 
Social issues; charity work 
and voluntary work 

 
 

 

Local, national, 
international and global 
areas of interest 
 
Global issues; 
homelessness and poverty 
 

Current and future study 
 
Career choices and 
ambitions 

Revisions and exams Revisions and exams 
 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Applicant Information 

 
Thank you for your interest in our school. 

 
Candidates are requested to complete the Application Form (in two parts) 

downloadable from the Oak Wood School Website: www.oakwoodschool.uk and 
send it by email, with a letter of application, outlining how your skills and experience 

will have prepared you for the role and how you would contribute to Oak Wood 
School’s future success, addressed to Daniel Cowling, Headteacher via email: 

HR@oakwoodschool.uk. 
 

Oak Wood School 
Sutton Court Road 

Hillingdon 
Middlesex 
UB10 9HT 

 
Telephone: 01895 237350 

 
www.oakwoodschool.uk 

Email: HR@oakwoodschool.uk 
 

 
Oak Wood School has a responsibility for, and is committed to, safeguarding and promoting the welfare of children and young 

people and for ensuring that they are protected from harm. 
 

All applicants must be willing to undergo child protection screening appropriate to the post, including checks with past 
employers and the Disclosure and Barring Service. 

Oak Wood School is an Equal Opportunities Employer. 


