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The University of Brighton Academies Trust is a multi-academy trust currently comprising 15 infant, primary 
and secondary schools (academies) in Sussex.  It is a not-for-profit charitable company limited by 
guarantee. The Trust’s sponsor is the University of Brighton. 
 
A multi-academy trust is a group of academies governed by a single set of Members and Trustees who are 
accountable to the Department for Education for the educational and financial performance of the 
academies in the trust. The Board of Trustees are the people responsible for determining the Trust’s 
strategic direction, including overarching responsibility for the three core functions common to school 
governing bodies 

• the Trust’s vision 
• educational standards 
• financial performance. 

 
The University of Brighton Academies Trust Board of Trustees is supported by a series of specialist 
committees, including the Human Resources Committee. Members of the committee include Trustees and 
co-opted external members. 
 
Responsibilities:  
 
As a member of the Human Resources Committee you will: 
(i) contribute to the work of the Board of Trustees in creating a vibrant inclusive community, 

transforming lives and broadening horizons of children and young people in Sussex 
(ii) contribute to the Trust’s vision and future strategy by monitoring its people strategies and 

associated HR policies, appointing senior staff in the Trust and monitoring staff pay across the Trust 
(iii) devote the time and energy needed for the role, in support of achieving the best possible outcomes 

for children and young people; this includes: 

• attending four formal Committee meetings per academic year (meetings are held during the day 
time, typically 10am – 12noon or 2pm – 4pm), having prepared and read the agenda and papers 
in advance 

• attending training events (1-2 per year), completing specific short on-line training courses, and 
pursuing learning and development opportunities to improve committee effectiveness 

(iv) play an active role on the committee, by sharing your HR/People knowledge, expertise and 
experience, and expressing your opinion 

(v) have a willingness and ability to be open minded and enquiring, understanding the value of 
meaningful questioning 

(vi) provide appropriate challenge as well as support, not taking information at face value, always 
driving for improvement  

(vii) listen and work in partnership with other committee members and officers, building strong working 
relationships 

(viii) be willing to comply with the Trust Code of Conduct for Trustees and Committee members, which 
includes a commitment to fulfil duties in line with the Nolan principles of public life 

(ix) in conjunction with other committee members, fulfil the key responsibilities of the Human Resources 
HR Committee as set out in its terms of reference.  

 
The estimated time commitment for this governance volunteer role is 20-30 hours per year. 
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