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Early applications are encouraged, and the school reserves the right to close the application 

process early should a suitable candidate be found. 



 

 

 

 

 

 

PART I: ABOUT THE DRAMA DEPARTMENT   
 

The Drama Department 

 

Winchester College offers a busy programme of co-curricular drama. Pupils are encouraged to get involved in directing and 

technical theatre as well as acting. They enjoy working in our theatre, with its deep proscenium stage, auditorium of 240 seats 

and state-of-the art digital lighting and sound systems. A small but dedicated number of pupils also attend our weekly make-

up club or assist with costume design: we are lucky to have a well-stocked theatre wardrobe. 

 

Each year there are approximately six productions. Recent whole-school plays have included A Midsummer Night's Dream, The 

Merchant of Venice, Death of A Salesman and Oedipus Rex. There are normally three house plays per year, and plays directed by 

senior pupils are also a longstanding tradition. We aim to tackle a variety of genres throughout the course of the year. In 

December, we have the Junior Drama Festival, in which the first years of each house perform a thirty-minute play produced 

by fourth years. There are occasional visiting workshops by professional practitioners, often bespoke for particular 

productions or GCSE and A-level English set texts. We work closely with the Head of English and Director of Music, and 

we are hoping to stage a musical in 2023-24. 

 

 

 

 

 

 

 

 

 

 

  



 

 

 

 

 

 

 

PART II: ROLES AND RESPONSIBILITIES OF THE LAMDA 

TEACHER 
 

Overall Responsibilities  

 

We do not offer curricular drama. LAMDA is therefore an important part of our provision, and we have approximately 

fifty pupils attending lessons each week. Most study acting, public speaking, reading for performance and speaking verse 

and prose, but there is also some demand for musical theatre.  

LAMDA lessons take place during afternoon activity slots on two afternoons of the week (1400-1800 on Tuesdays and 

Thursdays; we are occasionally able to schedule lessons between 1400-1600 on Mondays and Fridays, but this is often not 

possible due to pupils’ additional commitments). We are looking for someone who has a proven track record of 

successfully developing pupils’ skills in acting and public speaking, including success in LAMDA graded examinations. The 

appointee will also need to be willing to teach across the full range of LAMDA disciplines. 

 

 

 

 



 

 

 

 

 

 

PART III: PERSON SPECIFICATION 

The successful candidate will be/have:  

• Enjoyment of young people’s company. 

• A welcoming and friendly demeanour for all visitors to the College. 

• The ability to build strong and effective professional relationships with pupils, parents, Housemasters and 

other school-wide colleagues. 

• The ability to communicate in an articulate, positive and sensitive way to pupils across the age and ability 

range, developing with them a working relationship of mutual trust and respect. 

• Calm, patient and the ability to make decisions under pressure. 

• The ability to delegate and use initiative. 

• High levels of energy, enthusiasm and reliability. 

• Excellent behaviour management skills.  

• Organisational and administrative skills.  

• Embrace the use of IT and innovative practices in teaching. 

• The ability to use an appropriate range of resources and strategies in teaching, to facilitate good learning; and 

• Commitment to promoting and embedding an inclusive culture, with equality of opportunity for all.  

 

  



 

 

 

 

 

PART IV: BENEFITS, TERMS AND CONDITIONS, AND 

APPLICATION 

 

Start date 

 

As soon as possible. 

 

Hours of Work 

 

LAMDA lessons take place during afternoon activity slots on two afternoons of the week (1400-1800 on Tuesdays and 

Thursdays; we are occasionally able to schedule lessons between 1400-1600 on Mondays and Fridays, but this is often 

not possible due to pupils’ additional commitments) during term-time.  The postholder will be offered work when it is 

available; the amount of work offered may vary, with the College under no obligation to provide work.   

Salary 

The hourly rate is £45.  

 

Disclosure Check 

 

As Winchester College is an educational establishment, a condition of employment will be that the successful candidate must 

consent to the school obtaining an Enhanced Level Disclosure Check through the Disclosure and Barring Service (DBS). 

This will reveal all spent and unspent convictions, warnings, cautions and bind-overs. A policy on the recruitment of ex-

offenders is available on the school’s website. 

 

Safeguarding is one of the primary responsibilities of this role. The jobholder is responsible for promoting and safeguarding 

the welfare of children and young persons for whom they are responsible, or with whom they come into contact with, and 

will need to adhere to and ensure compliance with the school’s Child Protection and Safeguarding Policy at all times. The 

postholder should be conversant with the responsibilities and procedures detailed in this policy and with the Department for 

Education’s Keeping Children Safe in Education.  If, in the course of carrying out the duties of the post, the LAMDA Teacher 

becomes aware of any actual or potential risks to the safety or welfare of children in the school, they must report any concerns 

to the school’s Designated Safeguarding Lead, or in their absence, the Deputy Designated Safeguarding Leads.   

 

References and Other Pre-employment Checks 

 

The appointment will be dependent upon the receipt of a successful medical check and satisfactory references. The College 

will usually seek references from shortlisted candidates before interview and may approach previous employers for 

information to verify particular experience or qualifications. At least one referee must be the current or most recent employer. 

https://www.winchestercollege.org/assets/files/uploads/child-protection-and-safeguarding-policy-september-2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1101454/Keeping_children_safe_in_education_2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1101454/Keeping_children_safe_in_education_2022.pdf


Where applicants are not currently working with children but have done so in the past, one referee must be the person by 

whom they were most recently employed when working with children.   

 

HOW TO APPLY 

If you have any questions about this vacancy or the recruitment process, please email recruitment@wincoll.ac.uk.   

Closing date for applications: Noon on Thursday 1 December 2022.       

The school reserves the right to appoint prior to the closing date. 

APPLY HERE  

Interviews are expected to be held in early December 2022. 

Full details about the school may be found at www.winchestercollege.org. 

Those wishing for an informal conversation about this role are invited to speak to Sam Baddeley, Director of Teaching and 

Learning and Head of Drama, stb@Wincoll.ac.uk .

Data Protection

Winchester College collects and processes relevant personal data as part of its everyday operations and is obliged to 

process it in accordance with the Data Protection Act 2018. The school is the Data Controller of this data under the 

Act and is registered with the Information Commissioner’s Office; its registration number is Z5751669. 

Any queries about this policy or how personal data is processed by the school should be referred to the Data Protection 

Liaison Officer.    

mailto:recruitment@wincoll.ac.uk.
https://www.winchestercollege.org/employment-opportunities/my-application/vacancy/3527922yCY
http://www.winchestercollege.org/
mailto:stb@Wincoll.ac.uk


 

 

 

 

PART V: ABOUT WINCHESTER COLLEGE 

In February 2021, Winchester announced a bold new vision and a significant programme of change. ‘Winchester College in the 

21st Century’ describes the School’s ambitions for its future and heralds the start of an exciting new phase in Winchester’s 

development. 

Winchester was a pioneering institution when it was founded in 1382 and this new vision will ensure the School continues 

to be a leader and influencer of great education on the modern global stage. The commitment to provide an intellectual 

education of exceptional quality and breadth remains unaltered, as do the values which have underpinned Winchester since 

its foundation. ‘Winchester College in the 21st Century’ will build on these strengths and bring multiple benefits to current and 

future generations of Wykehamists.  

Winchester currently has 700 pupils. In September 2022, the College welcomed 40 day pupils, including 17 girls, into the 

Sixth Form and will continue to do so, over time expanding the entry each year to  up to 50 girl boarders. The number of 

pupils boarding at the College will remain the same. 

The new vision for Winchester includes the following significant changes: 

Increasing Access 

• The admission of girls and day pupils into the Sixth Form. It is anticipated that the first girl boarders will join in 

2024. 

• A significant growth in the College’s bursary provision, with the initial objective of a 25% increase, to 150 pupils by 

2024.  

 

Academically, Winchester is among the very best schools in the country and is sought after for its combination of superb 

teaching, pastoral care, sports and activities.  

At all levels Winchester encourages pupils to look beyond the curriculum. Div is our unique programme of general 

cultural studies and offers an excellent preparation for university study. In these lessons, pupils engage with a wide range 

of subjects, from English Literature to Ancient History to the History of Science. 

Pupils in the Sixth Form study linear A-level courses and will ordinarily study three A-level subjects and an Extended 

Project Qualification (EPQ) alongside Div. Linear A-levels are complemented by the flexibility of the EPQ where pupils 

are able to more deeply explore their cross-curricular research interests. The EPQ encourages pupils to develop first-class 

research skills, to synthesise information from a variety of differing sources, and to become accustomed to the demands 

of independent study. 

Music has been central to life at Winchester ever since its foundation, and the school is unique in having maintained its 

Choral Foundation to the present day. The Music Department is now one of the leading departments in the country, and 

offers outstanding opportunities to all. 

 

https://www.winchestercollege.org/assets/files/uploads/Winchester%20College%20in%20the%2021st%20Century_Final_Vision.pdf
https://www.winchestercollege.org/assets/files/uploads/Winchester%20College%20in%20the%2021st%20Century_Final_Vision.pdf


Sport is a major part of Winchester life.  There are many fixtures against other schools, and in 2023 the redevelopment 

of the sports facilities will see a state-of-the-art complex open that will allow all pupils to enjoy and participate in a variety 

of sports, whilst simultaneously enabling the most talented and driven pupils to train and compete at the highest level.  

Much energy is also invested in the Combined Cadet Force, the Duke of Edinburgh Award Scheme, Community Service, 

and in links with local primary and secondary maintained schools. This commitment provides pupils with many 

opportunities to work for the benefit of others, inside and outside the classroom, developing the knowledge and skills, 

and the rights and responsibilities, which will enable them to grow into valuable and productive members of society. 

Pupils eat all meals in their boarding houses, talking with their Housemaster, and interacting with friends, visitors and 

teachers. We believe that conversational ability, developed both inside and outside the community, equips pupils to talk 

to anyone, about anything, in practically any situation. 

This unparalleled combination attracts pupils from across the world, making Winchester a truly international and diverse 

community which celebrates every pupil’s individuality, passions and potential. 

Winchester College is committed to maintaining the founder’s original intention of offering an outstanding education to 

any pupil who would benefit from it, regardless of their financial circumstances, and many of the pupils in the College 

are being helped financially through the school with substantial bursaries.   

Winchester College embraces diversity and inclusion in the workplace and is committed to promoting a fair and 

supportive environment for all our employees. We work hard to create an inclusive culture where different perspectives 

are recognised, and our staff feel valued for their individuality and share a sense of belonging. Our aim is to reflect the 

diverse nature of society and of our pupil body.  We are seeking to attract a diversity of talent at all levels, so that our 

pupils understand and benefit from the breadth and depth of such a diverse community. This means recruiting from the 

widest possible pool of talent. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Twitter: @WinColl         Winchester College 

Instagram: @winchestercollege       College Street 

            Winchester 

            SO23 9NA  

 

 

 

www.winchestercollege.org 

 

 

 

 

“Winchester is a place where you can make things happen”  
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https://twitter.com/WinColl
https://www.instagram.com/winchestercollege/?hl=en
http://www.winchestercollege.org/

