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Thank you for taking an interest in joining us at St 
Mary’s School Ascot. Ours is a warm and caring 
Catholic community where we are passionate 
about bringing out the full potential of each of 
our 390 pupils. The school was founded in 1885 
by the Congregation of Jesus, and the example of 
Mary Ward continues to inspire us in all that we 
do. We work tirelessly to build on our tradition of 
excellence, both in and out of the classroom, 
with gratitude, cheerfulness and humility.  

St Mary’s offers a stimulating and fulfilling 
working environment. As a full boarding school, 
we are able to nurture and encourage our pupils 
throughout their academic, personal and spiritual 
journeys into adulthood. Our staff are talented, 
friendly, and absolutely dedicated. They enjoy 
supporting each other, and take pride in helping 
us to provide the very best all-round education 
for the pupils in our care.      

We know that the successful candidate will love 
working here. We look forward to hearing from 
you.    
 
Mrs Danuta Staunton  
Headmistress 
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THE VISION AND ETHOS OF OUR SCHOOL 
 
The school’s Vision is to provide a modern and holistic Catholic education of outstanding quality for 
young women to inspire and empower them to play their full part in the global community. 
 
The school’s Ethos to realise this Vision is: 
 
• Nurturing in each pupil a sense of their own worth and talents by fostering their intellectual, spiritual   
  and personal development. 
 
• Developing in each pupil a love of learning and independent thought through a rigorous academic   
   education. 
 
• Promoting a strong sense of personal responsibility, kindness, cooperation and social justice founded  
   in respect for the diverse needs of others in a global community. 
 
• Encouraging each pupil to enjoy the full sacramental life and spiritual richness of the Catholic Church.  
 
• Fostering a partnership between parents, school and the wider community. 
 
• Inspiring in each pupil the confidence to collaborate and to lead through an enriching and fulfilling  
   boarding experience. 
 
• Following in the spirit of Mary Ward who cherished 'freedom of spirit, sincerity, and a cheerful  
   disposition'. 
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OUR KEY FEATURES 
 
The Board of Governors defines the school through five features: 
 
A Roman Catholic school. Over 97% of pupils and over 50% of staff are Roman Catholic. We have a 
ministry team that includes a school chaplain. 
 
A girls’ school. St Mary’s puts the interest of girls first, allowing them to reach their full potential in all 
that they choose to do. 
 
A full boarding school. Over 95% of our pupils are full termly boarders and the rest are day boarders. All 
staff contribute to the boarding life of the school. 
 
A relatively small school. We are proud to be a small school which enables us to provide first class 
individual education and pastoral care to all our pupils. 
 
An academic school. St Mary’s has a strong record of academic excellence. In 2021, 88% of all A Levels 
were graded A* or A and 84% of all GCSEs were graded 9 or 8. There are over 120 pupils in the Sixth Form 
all following A Level courses, and all are supported in their journeys into higher education, including 
Oxbridge.
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ABOUT THE SCHOOL 
St Mary’s is a leading Roman Catholic boarding school for girls aged 11-18, set in 55 acres of beautiful 
grounds in the Berkshire countryside. We are a 45 minute journey from London, and a 20 minute walk 
from Ascot train station. The school continues to draw on the inspiration of Mary Ward, who dedicated 
her life to promoting girls’ education across Europe in the 17th century. Mary Ward’s belief, that ‘women 
in time will come to do much’, infuses the very fabric of St Mary’s to this day.  
 
The Chapel sits at the heart of the main school building, and is central to school life. We come together 
there for morning prayers and Sunday Mass to express our Christian faith in Catholic worship. The 
spiritual and liturgical life of the school is overseen by the Chaplain, the ministry team and the Sixth 
Form Liturgy Captains, working closely with the Headmistress. Religious studies is a core subject in the 
curriculum, and all girls go on retreat for one or two days each year. Girls in Year 10 receive the 
Sacrament of Confirmation at a special Mass celebrated by the Bishop of our Diocese or his 
representative.  

The girls follow a full and challenging academic curriculum throughout the school day. In the afternoons 
and evenings and on weekends, they take advantage of a vast range of activities, including visiting 
speakers, academic support sessions, clubs and societies, sport and trips.  

 
For more information about the school, please visit our website: www.st-marys-ascot.co.uk 

 

 

http://www.st-marys-ascot.co.uk/
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ABOUT THE ROLE 
St Mary’s School Ascot is seeking to appoint an inspiring Catholic priest as Chaplain to the School 
starting in September 2023. 

The Chaplain will be at the heart of the School’s Catholic ethos, the celebration of the Sacraments 
and the liturgical life of the community. St Mary’s was founded by the Congregation of Jesus and our 
charism is that of Mary Ward, who saw women’s potential centuries before her time. We encourage 
our pupils to serve God with freedom of spirit, sincerity and a cheerful disposition. Our charism 
connects closely with Ignatian spirituality and we encourage every member of our community to 
find God in all things and to remember that everything we do is for the greater glory of God.  

The Chaplain will work closely with the Headmistress, senior management team and Heads of 
House.  They will be approachable and compassionate, and will represent a pastoral support for all 
pupils and staff. They will aim to develop the feeling of an inclusive and welcoming Catholic 
community. The Chaplain must be a person with demonstrable interest in the pastoral wellbeing of 
young people, who enjoys the company of young people and who can relate easily to them and 
their needs, communicating Catholic faith and teaching a language they understand and find 
appealing. The Chaplain will maintain the utmost discretion and always work within the School’s 
Code of Conduct.  

The position could be either part-time or full-time and would suit a priest who wishes to have time 
for study and/or writing. The minimum commitment would be availability to celebrate Mass on 
most Sundays during term time and on feast days, and to say occasional weekday masses for the 
School. Ideally, the Chaplain would wish to be closely associated with the life and spiritual wellbeing 
of the whole School community and be willing to undertake some teaching, including the 
Sacraments, or join in School activities according to interests and aptitude.  

Key responsibilities 

• Celebrate Mass and the Sacraments regularly in School; 
• Support and develop the spiritual, religious and liturgical life of the School; 
• Promote and develop pupils’ involvement in and leadership of liturgy; 
• Enrich the quality of prayer, reflection and worship in the School community; 
• Be visible and approachable, providing a pastoral presence within the School community for 

all; 
• Lead informal praise and worship liturgies; 
• Plan and lead pupil retreats; 
• Work with the Ministry team; 
• Train and work with the School Liturgy Captains and Eucharistic Ministers; 
• Work alongside the Head of Theology to plan and deliver the Confirmation preparation 

programme; 
• Support and enhance the Religious Studies and Theology curriculum where appropriate; 
• Help with sensitive pastoral issues and advise on the Church’s teaching; 
• Produce the annual Lenten calendar; 
• Engage with and offer appropriate spiritual support to parents and alumnae; 
• Acknowledge everyone in the community as a person of dignity and worth; 
• Any other duties as reasonably required by the Headmistress. 

 

Accommodation 

A semi-detached two bedroom house is available within the School grounds for the exclusive use of 
the Chaplain. Meals are available in School during term time. 
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Salary & Pension 

A competitive salary reflecting experience and skills and enrolment in an appropriate pension 
scheme will be offered. 

Probationary period 

The first 12 months of employment will be a probationary period during which notice to terminate 
employment by either side will be one term. 

Notice 

Post probationary period the notice to terminate employment by either side will be one full term. 
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HOW TO APPLY 
A letter of application, addressed to Mrs Danuta Staunton, Headmistress, together with a completed 
application form and the names, addresses and telephone numbers of three referees (including the 
current or latest employer) should be sent by noon on Thursday 5 January 2023 to recruitment@st-
marys-ascot.co.uk 

First interviews will be held at the school on Wednesday 11 January 2023. 

Second interviews will be held on Monday 16 January 2023. 

For further details please contact: 

Mrs Nic MacRobbie (Recruitment Officer) 
Tel: +44 (0) 1344 296710 
Email: recruitment@st-marys-ascot.co.uk 
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ST MARY’S ROAD, ASCOT, BERKSHIRE, SL5 9JF 
TELEPHONE: +44 (0)1344 296600 
WEB: WWW.ST-MARYS-ASCOT.CO.UK 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


