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WELCOME
Welcome from the Chair of Trustees

Thank you so much for your interest in the role of Chief Executive Officer at our Trust. Due to the 
planned retirement of Mr George Croxford, our existing CEO and former head teacher of Royal 
Wootton Bassett Academy, the Trustees are looking to appoint another exceptional leader to 
take the Ascend Learning Trust and the team to the next stage of its development.

This role involves working closely with our Executive Leadership Team and Trust Board in conjunction 
with the senior leaders within our academies. This is to deliver the strategy and vision of the Trust 
and continue to deliver the necessary strong outcomes across our family of schools. The strength 
and response of a Trust is a reflection of its leadership and at Ascend Learning Trust we are looking to 
expand and to continue to promote excellence in education in Swindon and North Wiltshire.

We are looking for an individual who will wholeheartedly embrace the mission, vision and values of 
our Trust and encourage and lead others to do the same. This will require someone with exceptional 
communication and strong interpersonal skills who can collaborate with others. This role requires 
a strong determination to make a positive difference. The successful candidate should have a track 
record of success in delivering a strategic vision and show evidence of effecting a change in culture 
to drive a continuous improvement and ensures the highest possible achievement for all.

Ascend Learning Trust is a dynamic, professional, and expanding group of seven schools set in the 
South of England, in Wiltshire. We work together to promote quality and excellence in education and 
enable our pupils to fulfil and exceed their potential. We value developing the whole person equally 
to the achievement of academic success for all our students. Our staff in each academy across the 
Ascend Learning Trust seek to strengthen each other, as well as sharing good practice and building 
capacity. Within our schools we strive to maximise the potential of each employee within our 
community and are absolutely committed to continuous improvement practices across the trust.

We hope this gives you an understanding of the inspiring opportunity that this CEO post offers, and 
we hope this application pack will assist you and support your decision to apply for the role. This pack 
will give you details of the job description and list the main duties of the post, together with further 
details of the competencies, experience, and abilities required for the role. 

Further information about the Ascend Learning Trust and our academies is available on our website 
www.ascendlearningtrust.org.uk Should you wish to discuss your application or have an informal 
conversation with either with myself, or our incumbent CEO, please do contact our recruitment team 
on: recruitment@ascendlearningtrust.org.uk 

We hope you will feel inspired to apply and look forward to receiving your application.

Yours sincerely

Nathan Coombs, Chair of Trustees

http://www.ascendlearningtrust.org.uk 
mailto:recruitment%40ascendlearningtrust.org.uk?subject=
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OUR MISSION

To enhance the life chances of all                                       
young people through Excellence in Education.
Royal Wootton Bassett Academy Trust (RWBAT) was set up as a Multi Academy Trust in May 
2017. In establishing RWBAT, we committed to offering strategic leadership and management 
expertise to facilitate collaboration and commitment leading to high levels of school 
improvement opportunities in each academy within the trust.

RWBAT became Ascend Learning Trust in September 2022 to better reflect our growing trust.

Our roles in leading Ascend Learning Trust are based on the simple premise of seeking to 
maximise the life chances of every pupil within the trust. 

We believe this can be achieved by sharing leadership principles and management processes 
through support and challenge. 

We ensure staff and pupils are equipped to deliver the highest levels of performance in each 
academy which leads to high levels of attainment and achievement across the trust.
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VISION
The overall aim of Ascend Learning Trust 
is to deliver school improvements and 
associated outcomes for all the academies 
within the trust.

Success for each academy will be achieved 
through delivering on key objectives;

• Ensuring all young people achieve better 
than expected outcomes

• Ensuring we maximise the potential of all 
staff through support and challenge

• Providing the best and safest environment

• Providing the best central support services 
possible

• Providing effective leadership and 
management at all levels

VALUES
Our trust exists to ensure that the staff, 
pupils and parents from each academy 
are able to benefit from “Excellence in 
Education” across the trust through:

• Compassion, Respect and Ambition – 
ensuring we become the best versions 
of ourselves and always strive to improve 
regardless of starting points;

• Valuing building the whole person 
equally to maximising their academic 
achievement – we seek to produce strong, 
confident, independent learners who 
contribute positively to society:

• Placing schools at the heart of their 
communities – ensuring children 
learn about the importance of family, 
compassion, tolerance and the needs 
of others through working with our 
communities.
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STRATEGY
The strategic aims for 2022-25 have been formed by working together with Headteachers to align 
with the trust’s visions and values. This framework promotes unity, working together to achieve 
“Excellence in Education” and is a vital part of what we are. 

SUCCESS SO FAR
Since forming with just two schools in 2017, the trust has thrived and is a growing trust with seven 
schools across Wiltshire. Over the next few years, we hope to be joined by at least five schools, by 
offering a supportive school improvement model and collaborative ways of working. 

Recent changes in the structure of the executive team has seen the appointment of a Chief 
Finance Officer and Deputy CEO/School Improvement Director. 

This has built our executive leadership team to ensure sufficient capacity to serve the needs of any 
potential new partners.  
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JOB DETAILS

Job title:    Chief Executive Officer (CEO) 

Salary:    L43+ ‘Negotiable dependent on candidate 

    experience and qualifications’

Contract type:  Full-time/permanent

Reporting to:   The board of trustees of 

    Ascend Learning Trust  

Responsible for:  Executive Team, Deputy CEO, CFO, 

    Director of HR, Headteachers 

MAIN PURPOSE 

The CEO is the trust’s              
strategic leader, responsible 
for upholding and articulating 
the vision, values and ethos of 
the trust and for inspiring and 
empowering others to deliver 
the trust’s strategic aims. 

The CEO is accountable for both 
the educational and financial 
performance of the trust.

The CEO will be accountable to the trust 
board for:

• Leading and overseeing the efficient, 
effective and compliant management of 
the trust and its academies

• Providing strong strategic leadership 
towards the trust’s vision and goals

• The performance of all academies within 
the trust

• Ensuring the trust fulfils the statutory and 
regulatory responsibilities set out in the 
Academy Trust Handbook

• Ensuring the responsible and appropriate 
use of public funds

• Planning, implementing and monitoring 
the trust’s internal and external financial 
reporting
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DUTIES AND RESPONSIBILITIES 

The duties and responsibilities listed 
below are indicative of the tasks the 
CEO will perform, and are not intended 
to be an exhaustive list. The post holder 
will be expected to take on additional 
responsibilities appropriate to the role as 
they arise.

STRATEGIC LEADERSHIP AND 
DEVELOPMENT OF THE TRUST.

The CEO will be accountable for providing 
strategic leadership and direction for the 
trust and its academies towards the vision 
and aims set by the trust board, in line with 
the trust’s values.

The CEO will:

• Support the trust board in the formulation, 
development and implementation of its 
strategy, including taking responsibility 
for key documents such as the business 
plan, long-term strategic plan, and self-
evaluation and improvement plans

• Develop and maintain effective 
relationships with key partners and 
stakeholders including the Regional 
Director the Department for Education 
(DfE), the Education and Skills Funding 
Agency, Challenge Partners, local 
authorities, the wider local community 
and other local schools 

• Work with the trust board and other 
senior leaders to ensure proactive, robust 
and appropriate risk management for the 
trust and its academies

• Lead the growth and development of 
the trust, including due diligence and 
supporting converting schools

• Maintain an outward-facing role on behalf 
of the trust and its academies to support 
future growth and development

LEADERSHIP AND MANAGEMENT

The CEO will be accountable for the 
management of all trust operations, both 
directly and through the management of 
the agreed, organisational structure.

The CEO will:

• Provide dynamic, motivational and 
inspirational leadership at all levels of the 
organisation

• Model the trust’s commitment to 
continuous improvement and high 
achievement across all areas of its work

• Develop, implement and review trust-level 
policies to ensure the achievement of the 
trust’s aims

• Ensure the trust’s management and 
organisational structures, and operational 
models, are fit for purpose and facilitate 
continuous improvement

• Develop and effectively manage the 
trust’s resources and facilities, including 
overseeing major capital projects

• Ensure the trust effectively manages its 
talent through appropriate and effective 
continuing professional development 
(CPD) and succession planning, including 
developing and empowering senior staff, 
appointing consultants where appropriate, 
and supporting recruitment and CPD at 
academy-level

• Take responsibility for guiding the trust 
through changes to education sector 
initiatives and practice, such as curriculum 
changes or changes to Ofsted and 
accountability frameworks
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QUALITY OF EDUCATION                                       
AND PUPIL OUTCOMES

The CEO will be accountable for all aspects 
of teaching and learning across the trust, 
upholding high standards for academic and 
non-academic pupil outcomes and ensuring 
achievement of the trust’s educational 
vision. 

The CEO will:

• Develop and lead the trust’s improvement 
processes, including identifying and 
analysing academy improvement needs, 
prioritising appropriately-resourced 
solutions and evaluating the impact of 
improvement strategies

• Provide quality assurance and 
accountability through a rigorous and 
robust system of target setting

• Provide strategic direction and leadership 
for teaching and learning across the trust, 
especially in response to sector changes or 
changes to government policy

• Oversee school-to-school support across 
the trust

• Commission external support for trust and 
academy improvement, and assess the 
effectiveness and impact of the support 
provided

SAFEGUARDING                                                          
AND COMPLIANCE

The CEO will be accountable for the trust, 
and its academies, meeting its legal and 
statutory responsibilities.

The CEO will:

•  Ensure that the trust, and each school 
within the trust, meets its safeguarding 
responsibilities in line with current 
legislation

• Ensure that the trust meets requirements 
related to health and safety and data 
protection

•  Ensure the trust meets requirements 
set out by Companies House, the Charity 
Commission, the Department for 
Education (DfE), and the Education and 
Skills Funding Agency

• Embed trust-wide accountability and 
quality assurance procedures to achieve 
compliance

• Act as a designated safeguarding lead 
(DSL) for the trust

FINANCE AND PROCUREMENT

The CEO will be accountable for the financial propriety and sustainability of the trust.

The CEO will:

• Act as accounting officer for the trust, ensuring that it works to the standards set out in the 
Academy Trust Handbook

• Work closely with the trust’s finance lead to establish and oversee effective financial 
monitoring systems, take appropriate action to address financial risks, problems and 
irregularities, and present trustees with accurate and timely financial reports

• Develop and oversee the trust’s income generation strategies, including grant applications 
and other fundraising

• Oversee resource allocation and budget-setting and approval for the trust and its academies, 
and ensure budgetary targets are met

• Work closely with the trust’s finance lead to establish effective procurement procedures in 
order to achieve financial efficiencies.
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Criteria Knowledge & Skills Essential/Desirable 

Qualifications & 
Training 

Educated to degree level E

Evidence of continuous professional development or training in 
preparation for leadership

E

Qualified Teacher Status  E

Hold leadership qualification. OTS, NPQH, MBA D

Experience Substantial experience in a strategic position of school                       
improvement with proven impact that has raised standards

E

Successful track record of strategic financial planning and                 
resource management

E

Involvement in developing central operational support and 
the ability to foster a positive working environment through                   
empowering, enabling, motivating and developing others

E

Experience of developing successful partnership working with a 
range of stakeholders 

E

Experience of working across all key stages D

Demonstrate success in establishing a performance culture to 
drive improvements

E

Experience of leading safeguarding to ensure safety of students 
and staff at all times 

E

Evidence of success in delivering transformational change within 
tight budget constraints 

E

Skills  Ability to communicate effectively with different levels E

Ability to lead and motivate a large workforce to achieve a                  
performance culture and a high standard

E

Inspirational leadership which encourages all staff to raise to the 
challenge 

E

Flexible resilient attitude with the ability to embrace change E

Willingness to travel and access to a vehicle E

The ability to project the Trust vision and values E

PERSON SPECIFICATION
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HOW TO APPLY

To apply please ensure you complete an application form available from the Trust website                  
www.ascendlearningtrust.org.uk or complete the online application. Accompanying documents 
can also be attached but should be no more than 2 sides of A4. 

Applications should be submitted via recruitment@ascendlearningtrust.org.uk 

Please note CVs will not be accepted. You must complete the application in full giving details of all 
employment, training and gaps in employment since leaving school. 

Please ensure the closing date for applications is met, we cannot be held responsible for lost or 
late applications. 

Due to the large number of applications is it not always possible to respond to each application 
but we aim to respond within two weeks of the vacancy closing date. 

JOB DESCRIPTION

The job description lists all the main duties of the post, together with further details of the 
competencies (skills), experience, qualifications, knowledge and abilities required to do the job. 

The criteria listed within the job description detail how each of these areas will be assessed. 

It is important that you identify the competencies, experience, qualifications, knowledge and 
abilities that will be assessed by application form, as you will need to provide evidence that you 
meet the criteria. 
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REFERENCES
We will require two satisfactory references 
before a job offer is confirmed; one of which 
must be your line manager in your present 
or most recent employment. 

If you are at school/college please give details 
of the name and address of your Chair of 
Governors/Trustees. 

Please remember to check that your referees 
are actually available to provide a reference, 
as failure to do this could cause a delay in 
confirming your appointment.

All staff are required to undertake 
employment checks which include:

• References (for all staff and volunteers)

• Right to work in the UK (ID check)

• Qualification checks

• Barred List check

• DBS check (for all staff and volunteers)

• Online searches

• Health checks

Ascend Learning Trust is committed to safeguarding 
and promoting the welfare of children, young people 
and vulnerable adults and expects all staff and 
volunteers to share this commitment. 

We particularly welcome applications from under-
represented groups including ethnicity, gender, 
transgender, age, disability, sexual orientation or 
religion.

Please note any position that involves working with 
children requires declaration of ALL convictions/
cautions regardless of whether these are deemed as 
spent and a DBS check will be carried out before any 
employment commences. 

References will be obtained before interview at short-
listing stage and may be used in the interview process. 
If previous employment has included working with 
children, then at least one referee must be from this 
employment regardless of whether this is the current or 
most recent employment. 

Any gaps in employment must be detailed and an 

explanation provided in the relevant section. 
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01793 427758   

info@ascendlearningtrust.org.uk  

www.ascendlearningtrust.org.uk

Company Number: 07569743 

L E A R N I N G  T R U S T
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