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Job Title Head
Reporting to Head of The Stowe Group
Principal Location Winchester House School

The School
Winchester House School was founded in 1875 
and moved to its present 18-acre site in the 
centre of Brackley in 1922. The heart of the 
School is situated in Manor House, an attractive 
building dating from the early 1800s. Winchester 
House comprises a fully co-educational nursery, 
pre-prep and preparatory school, offering an 
outstanding education to children aged 3-13 
with day, occasional and weekly boarding 
available.

The nursery/pre-prep school is located in 
delightful self-contained classrooms. The School 
prides itself on small class sizes, individual care, 
high academic standards and a vast range of 
sports, music and activities. Specialist teaching 
starts in Reception with music, sport and ICT 
and from Year 5, all classes are taught by 
specialist subject teachers. Tutor groups are no 
larger than 13 children. Modern classrooms and 
facilities include 3 separate science laboratories 
and a full ICT Suite. An impressive astro-turf 
was opened in 2014 and can be used as a 

full-size hockey pitch, nine tennis courts or 
two seven-a-side hockey pitches. Winchester 
House also has a large indoor sports hall, 5 
netball courts, an outdoor swimming pool and 
a ‘Secret Garden’ which is used as for a variety 
of activities. The School offers a blend of the 
traditional and the innovative, the formal and 
the relaxed and has a deserved reputation 
for academic, sporting, musical and dramatic 
success within a happy, stimulating atmosphere.

The most recent ISI report concluded: “Pupils 
are self-assured, with high levels of confidence, 
and have a strong awareness of moral issues. 
The quality of pupils’ achievements and learning 
is excellent. The contribution of curricular and 
extra-curricular provision is excellent. The 
spiritual, moral social and cultural development 
of the pupils is excellent.” In 2017 the School 
was nominated for the Tatler Best Prep School 
and Emma Goldsmith, Head, won the Best Prep 
School Head of the Year Award in 2019.



In January 2021, Winchester House became 
part of The Stowe Group. The Stowe Group 
comprises Stowe School, Swanbourne House 
School and Winchester House School. The 
Group’s formation has given pupils and staff at 
Winchester House access not only to Stowe’s 
world-famous estate but to its expertise in 
teaching and learning as well as governance. 
The Stowe Group recently launched its 
Change Makers vision along with Change 100 
programme to raise £100m for transformational 
bursaries. The Stowe Group is part of Allied 
Schools, an association of independent schools 
which uphold the Protestant and Evangelical 
principles of the Church of England.

The Stowe Group does not aim to produce 
stereotypes or mould pupils into conventional 
all-rounders. Change Makers are encouraged 
to grow in their own way and celebrate the 
differences between them. Nurturing the 
emotional, physical and mental well-being of 
each pupil is of paramount importance and 
our culture is characterised by teamwork, 
collaboration and mutual respect. Mindful of 
their ethical, intellectual, physical and social 
development, we educate and support our pupils 
to achieve fulfilling lives. Our goal is to inspire 
pupils and staff to be Change Makers who will 
shape positive futures for themselves, their 
families and the global community. 

Through a broad and inclusive education, pupils 
are educated and prepared for life. They gain 
knowledge and understanding in a wide range 
of academic disciplines as well as developing 
core skills in thought leadership, critical thinking, 
intellectual curiosity, innovation, communication, 
technology, creativity, team-work and 
collaboration, self-reflection and lifelong 
engagement. World-class facilities support 
our educational aims and are shared with the 
wider community. We strive for excellence and 
celebrate achievement, valuing education as a 
journey and not a destination in the belief that 
all pupils can exceed their potential. Learning is 
learnable and everyone can improve. 

Our aim is to encourage personal development 
by creating a flourishing, vibrant, cohesive, 
caring and socially inclusive community which 
embraces pluralism, diversity and intercultural 
understanding. We celebrate differences by 
giving everyone a voice and then listening 
to multiple viewpoints. We believe it is our 
collective responsibility to develop the cognitive, 
physical, emotional and spiritual well-being of 
everyone in our community. 

We are committed to the development 
of character with particular emphasis on 
tolerance, resilience, honesty, humility, courage, 
compassion, gratitude and service. While many 
pupils compete at the highest level in sport, 
our aim is to provide a wealth of co-curricular 
activities which pupils of all abilities can access 
and enjoy. Through teaching, coaching and 
counselling, we will do our utmost to support 
pupils to be their best, do their best and feel 
their best. 

We honour the legacy of Change Makers from 
the past by looking forward to a future where 
wealth is not a barrier to success. We are 
building an endowment to support Change 100 
which will promote social mobility by allowing 
unprecedented access, regardless of financial 
means or circumstances, to a Stowe education. 
We have developed partnerships with local 
schools, explored international opportunities and 
strategic links with universities, businesses and 
NGOs. We strive to attract and retain employees 
of the highest calibre. 

Environmental stewardship and sustainability 
are cornerstones of a Stowe education. Stowe 
stands in the most sublime setting of any school 
in the world and embodies beauty and liberty. 
The historical importance of Stowe should give 
Stoics and staff a heightened awareness of 
their social and environmental responsibility in 
preserving this unique eco-system. We have 
developed and implemented a comprehensive 
Environmental Stewardship Programme which 
confronts a variety of challenges, including 
climate change and environmental sustainability.

The Stowe Group



We are 
Change  
Makers

Winchester House and The Stowe Group 
have a talented and committed workforce. 
We are committed to fostering team 
engagement, attracting, mentoring, 
developing and retaining our best 
teachers and non-teaching staff. We 
focus on employee well-being, provide 
opportunities for professional growth 
and create a culture of community and 
partnership. Environmental stewardship and 
sustainability are cornerstones of a Stowe 
Group education. 



Job Description
The Head of Winchester House School reports to 
the Head of The Stowe Group and is a member of 
The Stowe Group Executive Leadership Team.

The Head is expected to provide dynamic and 
thoughtful leadership so that the School can 
flourish both at an operational and strategic 
level. The duties of the Head include but are not 
necessarily limited to the following: 

Strategic Direction 
• Work with the Board of Governors and the 
Executive Leadership Team to deliver the Change 
Makers vision and implement the strategic plan 
with clear and measurable targets. 

• Secure the commitment of the School’s key 
constituents to the strategic vision and overall 
direction of the School, including staff, parents, 
alumni and the wider community. 

• Support and encourage the Protestant and 
Evangelical principles of the Church of England.

• Ensure that positive relationships between 
staff, pupils and parents (prospective, current and 
former) remain a priority.  

Leadership & Management 
• Provide overall leadership to all staff, continuing 
to develop a culture of excellence across all areas 
of School life and a deep commitment and sense 
of involvement as part of a high-achieving, child-
centred community.

• Take overall responsibility for the delivery of 
excellent pastoral care including safeguarding and 
discipline. Oversee all aspects of safer recruitment 
and safeguarding, working closely with outside 
agencies, as appropriate.

• Oversee and ensure compliance with all aspects 
of Health and Safety guidance and regulation.

• Continue the development of strong, cohesive 
and proactive Senior Management, Education 
and Pastoral Teams, ensuring that roles and 
responsibilities are clear and that the highest 
standards of performance are set and maintained.

• Foster a strong commitment to the values of the 
school among the teaching and support staff. 

• Provide the highest level of care for the physical 
and mental health and well-being of all pupils and 
staff.

• Ensure that appropriate policies and procedures 
are in place to recruit, develop, reward and retain 
the best and most committed teaching and support 
staff to ensure that the school is effective in 
delivering its aims.

• To ensure that suitable pupils are recruited 
and to play a full part in Open Days and other 
recruitment events. 

• Attend all meetings of the Executive Leadership 
Team and Governing Board and other such 
committees as required by the Head of The Stowe 
Group, providing reports (written and/or oral) as 
required.

• Deal with concerns and complaints with care 
and sensitivity, and in line with School policy. 



Educational Leadership 
• Provide strong, visible and accessible leadership to the 
whole school community, overseeing the development of 
an appropriately challenging curriculum, informed by high 
academic standards, to achieve the best academic results 
for each pupil. 

• Oversight of teaching to ensure outstanding lessons are 
delivered across the whole School at an appropriate level of 
educational challenge.

• Ensure that all required arrangements are in place to 
facilitate successful inspections and provide guidance and 
leadership through the inspection process. 

• Oversee and regularly review procedures relating to 
assessment and regulation, reporting on pupil performance 
and progression. 

• Ensure that that the teaching and learning opportunities 
presented by being part of The Stowe Group are fully 
explored for the benefit of the pupils and staff. 

 
External Engagement 
• Maintain the School’s profile within the education sector, 
including membership of IAPS, and work with The Stowe 
Group Executive Leadership Team to ensure that the School 
maintains and develops its brand and public profile.

• Work closely with the Executive Leadership Team and 
The Group Director of Finance to ensure that the School 
meets its financial targets.

• Ensuring positive relationships with current and 
potential parents, as well as the School’s alumni.

• Continue to build the strong relationships that 
Winchester House enjoys with its network of senior 
schools.

• Work with The Group Director of Marketing & 
Admissions to ensure an appropriate public relations/media 
profile for the school.

• Work with The Group Director of Development to 
engage the School’s community in the development plan 
through fundraising. 

• Support the maintenance and further development 
of community engagement and foster a sense of public 
service among pupils and staff. 



Qualifications & Experience 
• A good degree with experience of management 
or governance of a Prep School.

• A proven track record of success in 
management and leadership. Experience of 
building, developing and leading teams. 

• Experience of prioritising and delegating 
effectively in a busy and demanding school.

• A clear commitment to leading by example to 
ensure the safety and security of all pupils and 
staff, and that this must remain at the heart of the 
School’s mission and day-to-day practices.

 
Knowledge, Skills & Values
• Ability to lead, inspire, delegate and motivate.

• Set the highest standards of teaching 
excellence and inspire the same in others.

• A clear understanding of, and affinity to, both 
the boarding and day school market, and the full 
co-curricular environment that it demands.

• Excellent listening and clear communication 
skills (written and oral).

• Willingness to be externally visible and act 
as a high-profile ambassador for the School to 
current and potential parents, acting with wisdom, 
strength of purpose and engagement. 

• Knowledge of, and ability to manage, financial 
matters, risk, regulatory and legal issues. 

• Commitment to meaningful engagement and 
working in partnership with the wider community. 

• Excellent decision-making and problem-solving 
skills. 

• Fully supportive and encouraging of the 
Protestant and Evangelical principles of the Church 
of England.  

Business Management
• In conjunction with the Board of Governors 
and supported by The Group Director of Finance 
and the Prep Schools’ Director of Finance, assume 
overall responsibility for the strategic financial 
planning of the School.

• Ensure appropriate deployment and overall 
management of all resources (financial, human 
and physical) in support of the overall mission, 
aims and strategic plans of the School. 

Person Specification



Remuneration
A generous salary will be offered to reflect the importance of 
the post and the experience and qualifications of the individual 
appointed. The post also includes accommodation in an 
attractive period property close to the School, pension scheme, 
fee remission for children attending Stowe Group schools and 
access to Winchester House and Stowe grounds and sports 
facilities.  
 

Application Process
The Governors have retained RSAcademics to work with 
them on this appointment. Interested candidates are invited 
to contact RSAcademics to arrange a confidential discussion: 
Angela Short – Head of Search, angelashort@rsacademics.com.

Candidates should complete the RSAcademics application 
form electronically as well as submitting a covering letter 
addressed to The Chair of The Stowe Group, Mr Simon Creedy 
Smith. Please email both documents, in PDF format, to:  
Alison Hooper, RSAcademics’ Project Coordinator, at 
applications@rsacademics.com. Alison can also be reached by 
calling +44 1858 383163.

The deadline for receipt of applications is 10.00am on 
Thursday 20 May 2021.

The process is as follows:

• Selected candidates will be invited to an interview with 
Diana Watkins and Angela Short of RSAcademics, via video 
conferencing, on 27 or 28 May.

• Long list interviews will take place at Stowe School on either 
10 or 11 June.

• Short list interviews with a panel of Governors and members 
of The Stowe Group Executive Leadership Team will be held at 
Stowe on 21 and 23 June.  

The Stowe Group is an equal opportunities employer and is 
committed to equality and inclusion. 

Founded in 2002 by Russell Speirs, RSAcademics specialises 
in schools, in the UK and internationally. The company advises 
on business strategy and strategic marketing, development 
and fundraising, leadership consultancy and the search and 
selection of Heads, Chairs of Boards, Bursars and other senior 
staff. Comprising a team of exceptional talent and experience, 
RSAcademics provides a high-quality service to schools with 
rigour, expertise and warmth. RSAcademics is committed to 
promoting diversity and inclusion in schools. 

Please visit www.rsacademics.com for more information. 

mailto:angelashort%40rsacademics.com?subject=Winchester%20House%20School%20-%20Head
https://www.rsacademics.com/wp-content/uploads/2021/04/Application-Form-Head-Winchester-House.docx
https://www.rsacademics.com/wp-content/uploads/2021/04/Application-Form-Head-Winchester-House.docx
mailto:applications%40rsacademics.com?subject=Winchester%20House%20School%20-%20Head
http://www.rsacademics.com
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Change  
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The Stowe Group, Stowe School, Stowe, Buckingham MK18 5EH 
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