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Dear Applicant, 

Thank you for the interest you have shown in the post of Headteacher at Fox Hill.  This post is to 

start either September 2021 or January 2022.  

Within this information pack you will find:  

• Welcome to Fox Hill 

• How to Apply for this post 

• The Advert  

• School Information including links to the school website, YouTube Channel and Twitter page 

• Our Pupil, Parent and Staff views 

• Information about Bracknell Forest 

• The job description and person specification 

We hope you will find the documents and links in the pack helpful in completing the application 

form.  

We would like to extend to you an invitation to visit the school before the interview date so you can 

look closely at the facilities we provide. If it is possible, we would like you to come and see us during 

the working day but this will be dependent on the COVID-19 restrictions.  

Graded 'Good' in our most recent OFSTED inspection, Fox Hill is a very special school not only to 

those of us involved in the day to day running but also to our community. A number of the parents 

and, in some cases, the grandparents of our children were pupils at this school. We are extremely 

proud of our school buildings, resources, facilities and attractive grounds. We have a very committed 

and dedicated staff. Above all, we have enthusiastic and lively children who enjoy learning and are 

involved in a wide range of activities provided by the school. 

We have benefitted from the excellent leadership of Sarah Coxell, who was appointed Headteacher 

in 2014. She has been very ably supported by an experienced staffing team. The governors are 

extraordinarily proud to be associated with Fox Hill, are very grateful to her for the legacy she will be 

leaving but look forward to appointing and working with a new Headteacher. The new Headteacher 

will share our vision that, building on the strong foundations Sarah has created, much more can be 

achieved by our pupils, including the goal of an Ofsted grading of ‘Outstanding’. 

I look forward to receiving your application and good luck. 

 

Dr Roy Bailey (Chair of Governors) 

Letter from Chair of Governors 
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Welcome to Fox Hill Primary School 

 

 We are a single form entry school with a recently refurbished EYFS unit. We also have a very popular 

Nursery where we are able to offer 30 hours for children aged 3 plus. Many of our children start 

their Education here. 

Fox Hill Aims 

• to promote a positive attitude to learning through enjoyment of school life and as a result to 

become confident and independent lifelong learners. 

 

• to provide an exciting and challenging curriculum matched to the needs of the child within a 

happy and caring environment. 

 

• to educate our children to look after the environment, be sensitive, tolerant and caring 

towards others and respectful of diverse beliefs, races and lifestyles. 

 

• to welcome and value everyone's contributions, including parents and the local community, 

as partners in education. 

 

• to encourage our children to try their best in all they do by celebrating their achievements. 
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Are you our next Headteacher?  

          

As a school and community our next Headteacher needs to be one who has passion and creativity to 

drive innovation whilst building on our past successes at our successful one form entry school in 

Bracknell Forest.  

We want: 

• A Headteacher who can continue to excite, inspire and challenge our children to become 

confident, independent lifelong learners.  

• A leader who can articulate the relationship between their lived values and the impact they 

have on their schools. 

• An existing or aspiring Headteacher who is a highly skilled and ambitious practitioner who 

wants to make a real difference to children’s lives. 

• A Headteacher who is visible, inspirational and has a collaborative approach to leadership.  

• Someone who is willing to guide and motivate success, encourages, but who is prepared to 

make tough decisions when needed. 

• Someone who is ready share and learn with our parents, staff and governors and be a 

pivotal part of our school community.   

Are you that person?    

Expectations we have of our next Headteacher at Fox Hill Primary School 

• A talented teacher with very high expectations of what can be achieved.  

• Capacity and keenness to develop values and beliefs in leading the school and community. 

• Passionate about how children learn best with a genuine belief that all children can succeed.  

• Creative and keen to develop their own pedagogical methodologies. 

• Ability to meet the growing needs of the school, its pupils, and the curriculum. 

• A practitioner with a passion for the whole curriculum and up to date knowledge of best 

practice. 

• Capacity to harness the warmth and enthusiasm of the parent community. 

• A leader with a passion for personal and shared ambition. 

• Someone confident, professional, keen to share their knowledge and understanding with 

others. 

• An innovative and inspirational leader looking for the best in others.  
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1. Please read this application pack carefully. 

 

2. Complete the application form in full; CVs will not be accepted.  

 

3. For your statement of application, we would welcome a 1 A4 page manifesto detailing your 1, 3 and 5-

year vision for the school and using up to 500 words articulate how you have exemplified the following 

key criteria from the person specification. 

a. Evidence of successful leadership of a core area of the school.  

b. Evidence of liaising collaboratively with colleagues. 

c. Good interpersonal skills and the ability to quickly establish good relationships with 

adults and children.  

d. Ability to motivate and lead a team with sensitivity and energy.  

e. Ability to remain positive and flexible in a time of change. 

f. Skilled at anticipating and managing change.  

g. Ability to motivate and enthuse staff colleagues and to lead staff meetings or 

training sessions. 

4. We highly recommend that you visit our school so that you can get a feel for Fox Hill before applying. To 

arrange a visit, which will be carried out in line with COVID regulations, please contact the school office 

on 01344 421809 or email secretary@foxhillprimary.co.uk 

 

5. Should you have any queries on the application process, please contact Hayley Chapple, Human 

Resources Consultant, by email Hayley.Chapple@bracknell-forest.gov.uk   

 

6. Completed applications should be sent by email to Hayley.Chapple@bracknell-forest.gov.uk  

 

References will be sought for shortlisted candidates prior to the interview date. The successful candidate 

will be required to complete an enhanced DBS check. 

 

SAFER RECRUITMENT IN EDUCATION  

Fox Hill Primary School and Bracknell Forest is committed to safeguarding and promoting the welfare of 

children and young people. Our school has an equal opportunities policy. For selection and recruitment in 

accordance with its safeguarding policy, the successful candidate will be required to have an enhanced DBS 

check along with a check against the DBS children's barred list (formerly known as a list 99 check).  

Salary 

Group 2 L11-21 (£55,254 - £69,509) 

Application Closing Date:  

Noon on 14 May 2021,  

Interview Days will be held week 

commencing: 

24th May 2021 

Start Date: 

September 2021 or January 2022 

 

How to Apply           

mailto:secretary@foxhillprimary.co.uk
mailto:Hayley.Chapple@bracknell-forest.gov.uk
mailto:Hayley.Chapple@bracknell-forest.gov.uk
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School Information 

 

 

We encourage you to view our website, YouTube channel and Twitter pager for all our latest 
information and to see who and what we are about by clicking the links below.  
 

Fox Hill Primary School Website 
 
Fox Hill Primary School - YouTube channel 
 

Fox Hill Twitter Page 

Fox Hill Primary School Ofsted Report 

 'Leaders have secured strong values and a caring ethos at Fox Hill. ‘Nurture, inspire, 

challenge and excellence’ threads throughout the school, and pupils embody these qualities, and 

wider British values, in their words and actions. Pupils leave school ready for life in modern Britain 

because they develop very positive attitudes and a palpable caring spirit.'   

Ofsted, September 2018 

               

https://www.foxhill.bracknell-forest.sch.uk/
https://www.youtube.com/channel/UC_5-SJz-4UbuglSDsaVSDLw/featured
https://twitter.com/FoxHill_Primary
https://reports.ofsted.gov.uk/provider/21/109805


8 
 

What our pupils have said… 

 

 

'Pupils behave well. They demonstrate strong tolerance and respect for each other’s views and 

beliefs. Consistently, they are well mannered and polite.' Ofsted, September 2018  
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What our Staff have said…. 

 

'Staff share leaders’ determination and dedication to provide high standards of education at Fox Hill. 

They respond well to appraisal and performance management systems that develop their skills and 

hold them to account. Most staff state that they feel valued by senior leaders and that they are 

proud to work at the school.' Ofsted, September 2018 

What our Parents have said… 
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About Bracknell Forest 

 

 

 

For click on the link below for more information on 

 Bracknell Forest 

 

 

 

 

 

https://www.bracknell-forest.gov.uk/jobs/why-work-bracknell-forest-council
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Headteacher Job Description 

In addition to the conditions of employment laid down in the current contract and pay documents, 

the successful candidate will be required to carry out the following duties. 

PURPOSE OF THE POST: 

The Headteacher will provide professional leadership for Fox Hill school within the Bracknell Forest 

local authority that secures its success and improvement, ensuring high quality education for all its 

pupils and improved standards of learning and achievement by: 

• Establishing and sustaining the school’s ethos and strategic direction together with the 

Governing Board, and through consultation with the school community.  

• Establishing and overseeing systems, processes and policies so the school can operate 

effectively.  

• Identifying problems and barriers to school effectiveness and developing strategies for school 

improvement that are challenging but realistic, timely and suited to the school’s context.  

• Making sure these school improvement strategies are effectively implemented.  

• Monitoring progress towards achieving the school’s aims and objectives.  

• Allocating financial resources appropriately, efficiently and effectively 

Qualities and Knowledge  

• Hold and articulate clear values and moral purpose, focused on providing a world-class 

education for the pupils they serve.  

• Demonstrate optimistic personal behaviour, positive relationships and attitudes towards 

their pupils and staff, and towards parents, governors, and members of the local 

community.  

• Lead by example - with integrity, creativity, resilience, and clarity - drawing on their own 

scholarship, expertise, and skills, and that of those around them.  

• Sustain wide, current knowledge and understanding of education and school systems locally, 

nationally and globally, and pursue continuous professional development. Work with 

political and financial astuteness, within a clear set of principles centred on the school’s 

vision, ably translating local and national policy into the school’s context. 

• Communicate compellingly the school’s vision and drive the strategic leadership, 

empowering all pupils and staff to excel.  

• Consistently illustrate that you are a strategic planner and thinker who does not accept 

anything other than excellence. 

Culture, Ethos and Behaviour 

• Create a culture where pupils experience a positive and enriching school life.  

• Uphold educational standards in order to prepare pupils from all backgrounds for their next 

phase of education and life. 
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• Ensure a culture of staff professionalism. 

• Provide a safe, calm and well-ordered environment for all pupils and staff, focused on 

safeguarding pupils.  

• Encouraging high standards of behaviour from pupils, built on rules and routines that are 

understood by staff and pupils and clearly demonstrated by all adults in school.  

• Use consistent and fair approaches to managing behaviour, in line with the school’s 

behaviour policy. 

• Ensure that the school’s systems, organisation, and processes are well considered, efficient 

and fit for purpose, upholding the principles of transparency, integrity, and probity.  

• Establish rigorous, fair and transparent systems and measures for managing the 

performance of all staff, addressing any under-performance, supporting staff to improve and 

valuing excellent practice.  

• Welcome strong governance and actively support the governing board to understand its role 

and deliver its functions effectively – in particular its functions to set school strategy and 

hold the headteacher to account for pupil, staff and financial performance.  

• Exercise strategic, curriculum-led financial planning to ensure the equitable deployment of 

budgets and resources, in the best interests of pupils’ achievements and the school’s 

sustainability.  

• Distribute leadership throughout the school, forging teams of colleagues who have distinct 

roles and responsibilities and hold each other to account for their decision making.   

Teaching, curriculum, and assessment  

• Establish and sustain high-quality teaching across all subjects and phases, based on 

evidence. 

• Ensure teaching is underpinned by subject expertise.  

• Effectively use formative assessment to inform strategy and decisions.  

• Ensure the teaching of a broad, structured and coherent curriculum.  

• Establish curriculum leadership, including subject leaders with relevant expertise and access 

to professional networks and communities.  

• Use valid, reliable and proportionate approaches to assessing pupils’ knowledge and 

understanding of the curriculum. 

Additional and special educational needs and disabilities (SEND)  

• Promote a culture and practices that enables all pupils to access the curriculum.  

• Have ambitious expectations for all pupils with SEN and disabilities.  

• Make sure the school works effectively with parents, carers and professionals to identify 

additional needs and provide support and adaptation where appropriate.  

• Make sure the school fulfils statutory duties regarding the SEND Code of Practice. 
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Managing the school  

• Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as 

part of duty of care. 

• Manage staff well with due attention to workload and broader well-being.  

Professional development  

• Ensure staff have access to appropriate, high standard professional development 

opportunities. 

• Keep up to date with developments in education, including working with other schools to 

share and develop best practice. 

• Seek training and continuing professional development to meet needs.  

Governance, accountability and working in partnership  

• Understand and welcome the role of effective governance, including accepting 

responsibility. 

• Ensure that staff understand their professional responsibilities and are held to account.  

• Ensure the school effectively and efficiently operates within the required regulatory 

frameworks and meets all statutory duties. 

• Work successfully with other schools and organisations. 

• Maintain working relationships with fellow professionals and colleagues to improve 

educational outcomes for all pupils. 
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Person Specification 

Education and Training  

Essential 

• Recognised QTS.  

• If not already a holder of NPQH needs to complete this qualification within 3 years of 

starting the post.  

• Evidence of commitment to own professional development.  

Desirable 

• Management training  

Relevant experience 

Essential 

• Knowledge and experience of teaching one of Foundation, KS1 and KS2.  

• Excellent classroom teacher with a proven commitment to improving the quality of 

children’s learning.  

• Knowledge, experience and having an impact on school Improvement Planning and 

Curriculum Planning.  

• Evidence of successful leadership of a core area of the school.  

• Evidence of liaising collaboratively with colleagues. 

• Experience and knowledge of managing challenging behaviour of pupils and staff.  

• Experience of monitoring teaching and learning.  

• Experience of line managing at least 5 staff for at least 2 years. 

• Experience of effective working with governors.  

• Experience of carrying out Performance Management of others.  

• Minimum 5 years of teaching.  

• Experience of using data to raise standards and achievement for all pupils. 

• Successful financial responsibility.  

Desirable 

• Experience in one or more schools.  

• Experience of having the teaching and learning responsibility of a key stage or year group.  

• Experience in organising and leading collective worship and assemblies.  

• Experience of participating in and developing extra-curricular activities.  

• Experience of using ICT as a management and communication tool.  
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Skills and Aptitudes 

Essential 

• Has a presence within and beyond the classroom which inspires confidence in children and 

adults. 

• Good interpersonal skills and the ability to quickly establish good relationships with adults 

and  children.  

• Able to tackle difficult issues tactfully and sensitively for a positive resolution. 

• Able to communicate clearly and effectively verbally and in writing to a range of individuals, 

groups and larger audiences.  

• An approachable, effective listener who values the views of others.  

• Is prepared to ask for help and support where necessary and be willing to review and, if 

necessary,   revise a particular standpoint. 

• Flexible, resilient and optimistic, with a good sense of perspective and humour.  

• Remain calm under pressure and meet deadlines.  

• To be able to work effectively as part of a team.  

• Commitment to the safeguarding and promoting the welfare of children and young people.  

• Ability to motivate and lead a team with sensitivity and energy.  

• Ability to communicate effectively, face to face, virtually, written and oral, with a   wide 

range of people.  

• Ability to establish successful relationships with parents.  

• Love of working with children.  

• Skill at anticipating and managing change.  

• Ability to remain positive and flexible in a time of change. 

• Have stamina.  

Desirable 

• To have experience in working in schools serving communities of high deprivation or 

disadvantage.  

• To have a good understanding of multi-ethnic schools including their diverse range of 

cultural and religious traditions.  

• To be confident to deliver messages to larger audiences, including staff and parents.  

• Ability to foster links with local community and with other schools, locally, nationally, and 

internationally.  

• Ability to motivate and enthuse staff colleagues and to lead staff meetings or training 

sessions. 

• Ability to develop a successful curriculum that uses the outdoor classroom. 
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