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Appointment of Headteacher 
 

REQUIRED: September 2022 
 

An indicative salary range of L33 - L39 
(currently £92,624 - £107,239)  
This is a guideline and the salary is negotiable                     
for the right candidate  
A relocation package is also on offer for the right candidate 

APPLY AT WWW.WHS.BUCKS.SCH.UK/VACANCIES 

Wycombe High School 
 

~ Girls’ Grammar School ~ 

At Wycombe High  
we look beyond 

Look beyond the traditional grammar school. 
Look beyond league tables and examination results. 

Look beyond stereotypes and conventions. 
Look beyond a world where futures are fixed. 
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Message from the Chair of the Trust Board 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 

Thank you for your interest in the position of Headteacher at Wycombe High School.  The current Head-
teacher is retiring with effect from 31 August 2022, after almost 14 highly successful years in post.  During 
this time the school has gone from strength to strength and is perfectly poised for the future.  Staff and     
students have proven time and time again, without exception during the pandemic, their individual             
excellence and the distinct quality of the school.  Our students are a delight to work with and year on year 
they attain at the highest academic levels.   
 
Wycombe High School is a large state secondary school with 1320 students, including a large academic Sixth 
Form. The school offers 23 A Level subjects in our Sixth Form and the uptake of Science, Technology and 
Mathematics A Levels is extremely strong. This is complemented by choices in Humanities, Languages 
(ancient and modern), performing and creative subjects and social sciences. 
 
We are currently a single school multi academy trust, with previous experience of supporting other schools 
on their improvement journeys.  We are keen to welcome other schools to join the trust over time.  
Wycombe High is also one of only 40 Mathematics Hub nationally and is a national provider of teacher    
training for Mathematics and Physics teachers (NMAPS). We operate 10 teacher training hubs across England 
via a large network of the very best state and independent schools in England.  
 
As a selective girls’ grammar school, we are proud of our diversity with 51% of our school from a wide variety 
of backgrounds. We are committed to fair access and have recently changed our admissions policy to further 
increase social mobility.  Our ambitious and compassionate community champions a collective and             
collaborative spirit that shares and celebrates our students’ successes via innovative communication       
channels, including Wycombe High TV, and proactively supports them to bounce back from times of difficulty. 
The extracurricular life of the school is vibrant, with around 100 clubs and societies to choose from each 
term.  Student, staff and parental engagement is high. 
 
The Trust Board, in choosing a successor to Mrs Cromie, are seeking to continue Wycombe High School’s    
tradition of appointing inspiring leaders, with the drive, ambition and compassion to lead this internationally 
renowned school.  This position offers the right candidate an opportunity to build on these strengths and 
take the school to new heights.  Applicants must be dedicated to the strong ethos, culture and diversity of 
our school and its unwavering commitment to girls’ education. We are seeking to appoint a headteacher who 
will continue to ‘look beyond’, committed to the journey of excellence that Wycombe High School has        
followed since its inception over 120 years ago.  Applications are welcomed from existing headteachers  
wishing to develop their leadership impact and/or strong experienced deputy headteachers.   
 
We would be delighted to welcome you to our school for an informal visit in advance of any application.  
Please contact Mrs Maggie Brookling, HR Manager, via HR@whs.bucks.sch.uk to make the necessary          
arrangements.  
 
DAVID GARMON-JONES 
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About Wycombe High School 

Wycombe High School has a long history of providing a high quality education for girls. We match 
the very best of the school’s traditions, with an ambitious vison, mission and strong core values 
This means, we are constantly developing and evolving our curriculum and facilities. We are    
never complacent and constantly strive to further build on our reputation as one of the best 
schools nationally and internationally.   
 
We are  passionate about single sex education and the extraordinary benefits it brings our        
students. We are proud of the excellent teaching, care and guidance we offer, along with           
excellent  facilities and the wide range of opportunities in and beyond the classroom. We are 
committed to safeguarding and promoting the welfare of children and young people and expect 
all staff, trustees, parents and visitors to the school to share this commitment.  
 
Ofsted has designated us an ‘outstanding’ school. In their words: 
 
• The teaching quality is outstanding; students make outstanding progress across all key stages 
• Behaviour in lessons and around the school is exemplary 
• There is a clear commitment to the development of the whole child  
• A significant strength of the school is the high quality of pastoral care 
• Students are exceptionally well prepared for the next stages in their education or employment 
• The school provides a safe and calm atmosphere for learning where all students thrive 
• While promoting the highest academic standards, the curriculum has also been designed to  

promote the love of learning 
 
Our examination results are outstanding and our students go on to take up a range of excellent 
university, apprenticeships or employment opportunities. Students are exceptionally well         
prepared to make choices about their future, whether that is higher education, training or              
employment. We have a strong commitment to the performing and visual arts, and sport. We  
organise concerts, musical productions, school plays, dance and gymnastics shows, art and     
technology exhibitions and leadership programmes for students. Our careers guidance and digital 
learning programmes are strong. In summary, each of our students leaves us academically         
extremely well qualified, culturally and globally aware, a good friend, a good neighbour, a good 
citizen, and  ready to be a leader in her chosen path. 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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Our Vision 
A school where students relish challenge, chase excellence and inspire those around them 
at every stage of their lives. 

Our Mission 
We build an ambitious and compassionate community of people who contribute eagerly to 
school life.  We provide opportunities which propel our students out of their comfort zone, 
whilst supporting them at every stage and guiding them towards diverse futures. 

Our Values 
Infectious Joy 
School days should be ‘the best days of your life’.  We create a joyful environment where 
each girl can experience the thrill of success, seek opportunities that make her smile and 
develop long-lasting friendships. 
Limitless Ambition 
We reject the notion that there is anything in the world that a girl ‘cannot’ do or ‘should 
not’ strive for.  We galvanize every girl to be boldly brilliant in whatever she wishes to 
achieve, pushing her limits without fear of failure. 
Insatiable Curiosity 
For us, learning is a process which extends beyond your time at school; it’s a lifelong     
passion.  We aim to uncover a thirst for discovery in our girls, whatever their chosen     
subject(s) might be.  We prepare our girls to think big and think globally. 
Generous Spirit 
We champion a collective and collaborative spirit.  We provide an unbreakable support 
network, sharing in our girls’ successes and enabling them to bounce back from times of 
difficulty. 

Ethos & Values 

At Wycombe High, we look beyond. 
Look beyond the traditional grammar school. 

Look beyond league tables and examination results. 
Look beyond stereotypes and conventions. 

Look beyond a world where futures are fixed. 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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Our Staff 

We have 132 staff: 80 Teachers and 52 
Support Staff in our outstanding girls’ 
grammar school.  There are 18 Subject 
Leaders and 6 Heads of Year/House who 
are responsible for the smooth and    
effective running of their respective 
teams.  We have an excellent Individual 
Needs  Department, that works extremely 
well with teachers to ensure positive    
outcomes for our students, including the 
disadvantaged and those with SEND. We 
have specialist student support, mental 
health, counselling and technician teams.  
We have expert financial, HR, marketing,  
communications, cover, admin and        
admissions staff.   
 

All staff are actively encouraged and have 
the opportunity to contribute ideas to   
inform whole school planning and to    
participate in new initiatives.  

Our employees are entitled to an annual 
Professional Review and to a high    
quality programme of induction and 
continuing professional development.  
We run a comprehensive programme of 
in-service training, designed to develop 
teaching and leadership skills, support 
the aims of our school improvement 
plan and to encourage colleagues to  
develop their careers. 
 
Staff mental health and wellbeing are 
high on our agenda.  Wycombe High 
School provides an award-winning     
Employee Assistance Programme for all 
staff to use.  We have mental health first 
aiders for staff and are delighted to have 
been awarded the Mind Workplace 
Wellbeing Index Gold Award for 
‘achieving excellence … successfully  
embedding mental health into our    
policies and practices, demonstrating a 
long-term and in-depth commitment to 
staff mental health’. 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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The Current Headteacher 
(retiring) 

By the time of my retirement, on 31 August 2022 I will have been Wycombe High School’s Headteacher 
for almost 14 years, starting my tenureship on 1 January 2009.  Having worked in education for almost 
30 years, after a first career in management consultancy and IT, the time seems right to embrace the 
next stage of my life and whatever that may bring.  
 
I am retiring with a strong sense of pride and grateful for the privilege to have served this great school 
and its wonderful students. The Trust Board and I have built an excellent leadership team with the skills 
required to innovate and navigate the future. They are supported by equally excellent teaching and 
support staff.  My successor will undoubtedly continue the journey of excellence that Wycombe High 
School has followed since its inception over 120 years ago, ensuring the school continues to play a  
leading light nationally and internationally. 
 
Wycombe High School will always hold a special place in my heart. I am delighted to have worked with 

such wonderful colleagues, to have benefited from the expertise of an impressive Trust Board, but 

most of all to have had the opportunity to work with Wycombe High School’s students. They have 

made me laugh, they make me proud, their achievements humble me, and they inspire me every day. 

They make this school the great place it is. They are its spirit, its joy, its success.  They exude the 

school’s core values of limitless ambition, infectious joy, insatiable curiosity and generous spirit, always 

looking beyond, relishing challenge and chasing excellence. It has been, and remains, a privilege to be 

part of their journey.  

I encourage you to apply to be the next Headteacher of this forward thinking and progressive school. 

The school and the role will not disappoint.  

SHARON CROMIE 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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The Role 

We are seeking to appoint an exceptional 
Headteacher to continue to lead and inspire 
our outstanding girls’ grammar school staff 
and students, to fulfil their potential. The 
Headteacher is accountable to the Wycombe 
High School Academies Trust (hereafter 'the 
Trust') for ensuring the success of Wycombe 
High School.  The Headteacher will: 
 
• Drive and evolve the School’s ethos and 

strategic direction together with the 
Trust Board and through consultation 
with the school community 

• Effectively oversee and continuously    
review systems process and policies to 
drive exceptional efficiency and effective 
ways of working 

• Identify problems and barriers to school 
effectiveness, and develop strategies for 
school improvement that are realistic, 
timely and suited to the School’s values 

• Ensure all strategic solutions are       
effectively implemented with clear    
communications for staff and pupils 

• Monitor progress towards achieving 
the School’s aims and objectives, 
effectively challenging the manage-
ment team and adjusting pace and 
actions as required 

• Allocate financial resources both     
appropriately and efficiently  

• Uphold the Nolan Principles of public 
sector duty 

• Uphold public trust in school leader-
ship and maintain high standards of 
ethics, behaviour and professional 
conduct 

• Build positive and respectful relation-
ships across the school community 

• Passionately serve in the best           
interests of the school’s pupils 

 

A detailed job description is included with 
the recruitment pack.  
 

In return, we will offer the right candidate 
a generous salary package, alongside the 
opportunity to lead a friendly, vibrant and 
outstanding school, with the most wonder-
ful staff and students.   

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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We are looking for the right person to fill this vacancy; you are looking for the right school 
to work in. The characteristics that we are looking for include: 

• Good honours degree (required); NPQH 
(desirable) 

 

• Qualified Teacher Status  
 

• Experience of previous Headship or 
Deputy Headship  

 

• Substantial and successful experience 
of leadership in the secondary sector 

 

• A strong classroom practitioner, and 
leader who role models commitment 
and promotion of inclusion, equality 
and diversity 

 

• A strong and visible leader of people 
 

• A record of recent relevant professional 
development that includes training in 
leadership and management 

 
• A knowledge and understanding of  

statutory education frameworks,        
including governance 

 
• A knowledge of current curriculum    

developments and enthusiasm to be 
involved in curriculum design 

 
• A clear, collaborative and focused      

approach to leadership enabled by 
clear, concise and effective               
communications 

 

• Confident user of ICT to enhance teach-
ing and learning 

 
• A shared approach to problem-solving 

and achieving goals 
 
• Uses a range of tools and evidence,    

including performance data, to support, 
monitor, evaluate and improve aspects 
of the school, including challenging 
poor performance 

 
• A shared approach to problem-solving 

and achieving goals 
 
• Communication skills to provide clear 

and accurate information and well-
informed advice 

 
• Strong organisational, planning and 

time-management skills 
 
• An ability to hold oneself and others to 

account and deliver strong outcomes 
for students 

 
• Strategic financial planning, budgetary 

management and principles of best   
value 

 
• Shows consistency of judgement and 

high integrity 
 
• Resilient, positive, calm and effective 

Person Specification 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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How To Apply? 
 

The application form can be found on our website: 
https://www.whs.bucks.sch.uk/about-whs/vacancies  
 
To apply for this post, please complete the application 
form and a letter supporting your application.  In your 
letter you should: 
 
1. State your reasons for applying for this post 
2.    Outline the experiences that you believe have 

 prepared you for this post 
3. Describe the skills and strengths that you will 

bring to the school, paying particular attention 
to the person specification above.  

 
Please note that the application form must be    
completed in full. It is not sufficient to substitute a 
CV for all or any part of the form.   
 
You are welcome to telephone or email the school 
to ask for clarification on any matters in this booklet 
or if you have queries on how to complete the     
application form.  Prospective applicants are         
requested to email the HR Manager, 
hr@whs.bucks.sch.uk  if they wish to arrange  a           
preliminary visit  to the school between 17  - 30   
November 2021.   
 

SEND COMPLETED APPLICATION VIA EMAIL TO: 
Mr D. Garmon-Jones, Chair of the Trust Board, 
Wycombe High School, 
Marlow Road, 
High Wycombe, 
Bucks, HP11 1TB 
Email: hr@whs.bucks.sch.uk 

REFERENCES 
Please note that it is our practice to take up  
references before shortlisting for interview.  If you 
would prefer us not to do so unless you are  
shortlisted, please indicate this clearly in your       
application.  Current and previous employers will be 
contacted as part of the verification process           
pre-appointment checks.   

 
When an applicant is short-listed, any discrepancies 
or anomalies in the information provided or issues 
arising from references will be taken up at interview.  
Your referees should include your most recent     
employer.  References from relatives or friends are 
not acceptable. 
 
We are a ‘Disability Confident Committed’ employer.  
All disabled candidates who meet the criteria for the 
role will be offered an interview. 
 
SAFEGUARDING 
Wycombe High School is committed to safeguarding 
and promoting the welfare of children and young 
people.  All staff are required, before taking up post, 
to undertake a criminal record check through the 
Disclosure and Barring Service (DBS).   
 
Candidates for teaching and support staff posts will 
be assessed at interview for their suitability to work 
with children.  Appointment is conditional upon at 
least two satisfactory references which include  
specific comments on working with children and 
young people.  
 

All staff at the school have a responsibility to  
promote and safeguard the welfare of students at 
the school. 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 

https://www.whs.bucks.sch.uk/about-whs/vacancies
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Pay and  
Conditions 

EQUAL OPPORTUNITIES 
Wycombe High School is committed to 
equal opportunities for all its students and 
staff, irrespective of race, colour or          
nationality,  gender, marital status, family 
circumstances, religion, sex, sexual orienta-
tion, age or disability.  We embrace the 
Equality Act. here will be no discrimination 
on these grounds, or for any other reasons 
which  cannot be shown to be justified.  
Students  applying for admission to the 
school and  candidates for posts at the 
school will be treated according to school 
policies on  admission and recruitment and 
with regard to British and European        
legislation.   
 
Attention is paid to the importance of 
equal opportunities education in both our 
formal and informal curriculum and our  
curriculum is will be reviewed at frequent  
intervals to ensure that this policy is        
reflected in practice.   
 
The Headteacher is responsible to the  
Trustees for monitoring this policy.  The 
school operates an Equality Cohesion 
Scheme. 

SMOKING AND ALCOHOL 
The school operates a no-smoking policy.  
Smoking is not permitted at any time on the 
school site. 

 
The consumption of alcohol on the school 
site is not permitted during the hours of the 
time-tabled school day and thereafter only 
at the Headteacher’s discretion during     
authorised school events. 

 
DRESS CODE 
The school has a dress code for staff: staff 
should dress in a business-like and             
professional manner, similar to the dress 
styles which are the norm among service   
industry professionals who regularly meet 
the public, such as bank staff.   Discrete 
piercings in the lower ear only are allowed; 
and no visible tattoos, in line with                
expectations for students.  

 
 
 

Indicative salary range of L33 - L39 
(currently £92,624 - £107,239) 
(negotiable for an exceptional candidate) 
A relocation package  is also on offer for 
the right candidate. 
Auto-enrolment into the Teachers’      
Pension Scheme, which many experts 
agree is one of the most generous        
pension schemes in the UK. 

We also provide an Employee Assistant Programme for staff, a completely free service giving 
staff 24/7 access to counselling, plus legal, medical and financial advice and support. 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 
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At Wycombe High School, we 
 

Look beyond the traditional grammar school. 
Look beyond league tables and examination results. 

Look beyond stereotypes and conventions. 
Look beyond a world where futures are fixed. 

 

Marlow Road, High Wycombe 
Buckinghamshire HP11 1TB 
 
T: 01494 523961 
Email: hr@whs.bucks.sch.uk 
 
Visit our website at: 
www.whs.bucks.sch.uk 
 
Follow us on Twitter @WycombeHighSch 
 

KEY DATES: 
Deadline for applications 
WEDNESDAY 1 DECEMBER 2021, 8:00AM   

 
      Interviews will take place: 

 W/C MONDAY 6 DECEMBER 2021 


