
 

Head of Economics & Business  

Appointment—April 2022 



The School 
 
West Buckland is a school founded in 1858 intended to offer an excellent education based on Christian     

values.  It stands in nearly 100 acres of grounds, surrounded by farmland, near the western edge of     

Exmoor.  Its rural location is outstandingly beautiful. The school is now a leading, multi-cultural community 

for boys and girls across North Devon and beyond. 

The school’s buildings and facilities have developed steadily 

throughout its history and, in recent years, over £14m has 

been invested in outstanding facilities.  These include an 

excellent sports complex, including the Jonathan Edwards 

Sports Centre, and the award‐winning 150 Building, which 

includes the Art and Design & Technology Departments and 

a Theatre.  Parker’s, a seventy bed, Sixth Form boarding 

house and The Michael Morpurgo Library, a state of the art 

building comprising of study facilities, library and resource 

centre, opened in autumn 2015. 

The school is fully co-educational and has grown 

considerably in recent years.  In total there are just under 

650 boys and girls aged, 3 to 18 years, with 140 in the 

Sixth Form.  There are also over 140 boarders and, 

following the substantial investment, there has been an 

increased demand in this area.   The school has its own    

co- located ,  Preparatory School and Nursery, with pupils 

aged 3 to 11. 

Academic standards at the school are high and, for many 

years, West Buckland has been one of the most consistently 

high-performing schools in the South West at GCSE and 

A‐level.  Recent performances for A‐level results typically 

exceed 75% A* to B and 50% A* to A at GCSE. There is 

considerable emphasis on extracurricular activities at the 

school, with a focus through five pillars in Outdoor 

Education/CCF, Performing Arts, Academic Extension, Sport 

& Service 



Job Description 
The Economics & Business  Department 

Economics is currently taught at A-level following the 

Cambridge International Examinations (CIE) specifi-

cation. Economics is amongst the most popular A-

Level choices in the school, with two sets running at 

A-level.    

In September 2017 the school introduced Business at 

Advanced Level, following the successful introduction 

of Business at GCSE in September 2015. Both     

Business courses follow Edexcel specifications.     

Business is a popular option at GCSE with about 50% 

of the cohort usually opting for the subject. There is 

usually one set at A-Level.   

A-Level and GCSE Business is taught in classrooms within the main building of the school and all    

teaching spaces are equipped with a computer and interactive whiteboard. A wireless network makes it 

possible for students to access activities on their own mobile devices and the school has plans to phase 

in managed devices across all year groups from September 2021.   

From September 2022 it is intended that the school will be working in partnership with schools in China 

to deliver online A-Level teaching in a limited suite of subjects, including economics.   

The department is currently led by the current Head of Economics, who teaches a full timetable; along-

side one full-time colleague and one part-time colleague.    

The Appointment 

This is an opportunity to lead a successful department as  

Head of Economics & Business. The successful candidate will 

be an experienced teacher, capable of enthusing students 

and building on the success of the department.   

 In addition to teaching and leading on business and econom-

ics, there will be a requirement to teach a minimum of 3 ppw 

as part of the WBS Online International School to our partner 

facilities. In addition there will be opportunities at interview to 

discuss engagement in areas such as EPQ or elsewhere 

Applicants might also wish to indicate any relevant teaching 

expertise in other subjects that may be of interest to the 

school. The successful candidate would be expected to      

contribute to the wider life of the school and its community; 

this will be discussed at interview.   

If you would like to discuss the position with the current Head 

of Department or the Deputy Head (Academic),  please make 

initial contact by email: rjp@westbuckland.com 

 

 



The Interview 

Interviews will be held in the week of 6th December 2021—subject to Covid-19 restrictions 

 

Candidates invited for interview will be shown around the school by the Deputy Head and shown the     

Economics & Business Department by the Head of Department.  There will be an opportunity to meet other 

members of staff and to see the school at work.  Candidates will be asked to teach while being observed.  

Details of this will be discussed with the candidates some days beforehand.  There will be a series of        

interviews with the Headmaster and other members of the Senior Leadership Team.  

 

West Buckland School has its own salary scale and pensions package which can be discussed at interview. 

Other benefits include; meals on duty, fee remission, free access to fitness suite & pool, cycle to work 

scheme. 

 

Applications 

 

The application should include a completed application form, (download from the school website), a cover-

ing letter addressed to the Headmaster and a full curriculum vitae. Names and addresses of two referees, 

one of whom must be your current or most recent employer must be detailed in your application. The 

deadline for receipt of applications is midday 1st December 2021.  Applications should addressed to: 

 

Assistant Bursar (HR Recruitment) 

West Buckland School 

Barnstaple 

Devon EX32 0SX  

recruitment@westbuckland.com 

 

Applications may be e-mailed and it is not necessary to also send by post.  Further information may be 

found on our website at www.westbuckland.com. 
 

Safeguarding Policy Statement 
 

The post holder's responsibility for promoting and safeguarding the welfare of children and young     

persons for whom s/he is responsible, or with whom s/he comes into contact, will be to adhere to and 

ensure compliance with the school's Safeguarding and Child Protection Policy at all times. If, in the 

course of carrying out the duties of the post, the post holder becomes aware of any actual or potential 

risks to the safety or welfare of children in the school, s/he must report any concerns to the school's 
Designated Safeguarding Lead or to the Headmaster. 
 

West Buckland School is committed to safeguarding and promoting the welfare of children and         

applicants must be willing to undergo child protection screening appropriate to the post, including     

reference checks with past employers and the Independent Safeguarding Agency.  
 

This post is identified as being within the scope of Regulated Activity and requires a cleared Enhanced 

Disclosure from the Disclosure and Barring Agency.  In line with the Police Act 1997 (Criminal Record 

Certificates: Relevant Matters) (Amendment) (England and Wales) Order 2020 previous criminal     

convictions deemed to be expired under the Rehabilitation of Offenders Act may require to be         

declared, this may not negate the applicant from being appointed.  
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