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At Borlase we are proud of our long history 
of providing education to the young people 
of Marlow and surrounding areas since 
1624. The school was built on a strong 
principle: the desire to enable children from 
all socioeconomic backgrounds to have the 
opportunity to learn and meet their potential.

The School

History

Welcome to Borlase Today Future

At Borlase we are proud of our long history 
of providing education to the young people 
of Marlow and surrounding areas since 
1624. The school was built on a strong 
principle: the desire to enable children from 
all socioeconomic backgrounds to have the 
opportunity to learn and meet their potential.

Welcome to Sir William Borlase’s Grammar 
School where we are proud of our heritage as 
we approach our 400th birthday and excited to 
be inspiring and empowering the aspirations 
of our students today.  A state-funded school in 
the centre of Marlow, Borlase is recognised for 
excellent academic learning and outstanding 
extra and super-curricular programme.

Our school has a very special energy that 
springs from a contagious enthusiasm for 
learning across all subjects; this extends well 
beyond the classroom through the many 
independent project groups, academic clubs 
and societies that flourish at school on a daily 
basis. 

The calendar is full of opportunities 
to enrich learning through trips, visits, 
practical explorations and independent 
research.  Borlasians aspire to achieve their 
best academically and personally and are 
unashamedly ambitious in those aims.  
High achievement comes from the genuine 
enjoyment of learning and we are committed 
to fostering that enjoyment in and outside the 
classroom. 

Our teachers are all specialists in their chosen 
disciplines who are passionate about creating 
learning experiences that provoke independent 
thinking and creativity. 
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The RoleTeacher of History and Religious Studies
Part Time (2 days per week)
Required for January 2022
Fixed term contract until 31st August 2022 with a possibility of a permanent contract after this 

We require a part time teacher of 
History to deliver lessons to Key Stage 3 
and, ideally, Key Stage 4 students.  The 
ability and willingness to also teach 
some Key Stage 3 Religious Studies 
would be advantageous.

The History department is an experienced and friendly 
department with three full time members of sta�  (including 
the Head of Department) and a number of other sta�  who 
teach History in conjunction with other subjects such as 
Politics or Religious Studies. 

History is a compulsory subject in Years 7 and 8, with five 
classes of 30 pupils in each year group.  

The History Key Stage 3 curriculum aims to provide a 
broad and engaging curriculum, which develops highly 
transferable skills such as critical analysis, evaluation and 
argument. 

One of our end points is to prepare our students for the 
rigours of GCSE study. Equally, by connecting our students 
with past societies and individuals, we deliberately 
encourage our students to spot social injustices and thereby 
make them more rounded and empathetic individuals.  

History is a very popular option at GCSE, with about 80% of 
the cohort choosing to continue their studies in the subject.  
It is also a popular and successful subject at A level.
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The Job

Objectives

Principal areas of responsibility

Teacher of History

• To promote the academic and personal development of all students

• To encourage and support the learning of all students

• To ensure the highest possible standards of student behaviour

• To be committed to developing teaching and learning pedagogy

• To promote positive values and attitudes 

• To demonstrate professional values and practice

• Planning and providing inspirational and empowering learning activities within the History curriculum

• Assessment and support of student progress towards achieving their academic targets

• Managing the students for whom you have responsibility as their teacher and Tutor

• Contributing to the pastoral support as a Tutor

• Working professionally as a member of subject teaching and tutorial teams 

Assistant Form Tutor
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Key Tasks
• To plan and teach sequences of lessons which incorporate an 

appropriate range and depth of subject knowledge in line with statutory 

requirements

• To teach lessons with clear objectives and well-pitched tasks which 

provide pace and challenge using a variety of learning strategies 

including ICT. Due to the current COVID-19 environment, there may be 

the requirement to deliver teaching remotely using Borlase@Home 

technology (Google G Suite for Education).

• To understand the responsibility required under the SEND Code of 

Practice and to seek advice from SEND Coordinator when appropriate.

• To employ a variety of marking, monitoring and assessment strategies to 

inform planning, develop learning and evaluate students’ progress.

• To provide constructive feedback to help students reflect upon and 

improve their work.

• relevant bodies where necessary.

• To contribute towards, and value, the work of teams of sta�  dedicated to 

advancing student learning and welfare.

• To be aware of, and work within, the statutory frameworks relating to 

teachers’ responsibilities and the Borlase Teacher Aspiration framework.

• To make e� ective and regular use of the school’s assessment criteria and 

reporting procedures to inform learning.

• To keep the form register and monitor patterns of student attendance/ 

absence.

• To make appropriate use of the school’s rewards and sanctions 

procedures in line with the school’s behaviour policy.

• To monitor the progress of students in your tutor group by target setting 

and through regular inspection of homework diaries, planners and/or 

other appropriate methods (e.g. students on report).

• To report concerns about individual student progress and behaviour to 

relevant senior sta� .

• To demonstrate consistently high expectations of all students and a 

commitment to raising their achievement.

• To promote the positive values, attitudes and behaviour expected from 

all students by treating them with respect and consideration.

• To communicate promptly and sensitively with parents, carers and other 

The Job
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The Person
Essential Desirable

Qualifi cations
Qualified Teacher Status or Post Graduate Certificate in Education
Degree level qualification in relevant subject

Further professional qualifications

Previous Work 
Experience

Experience of teaching History to secondary school students Experience of teaching Religious Studies
Experience of teaching GCSE History

Professional Skills 
and Experience

Thorough knowledge of the requirements of the National Curriculum in the subject A competent IT user

Particular knowledge and experience of working 
with able and gifted young people

An understanding of the way children learn and how individual needs may be assessed and 
met
Continued professional development with recent relevant in-service training (if applicable)

Knowledge and experience of Safeguarding and 
Child Protection issues

People Management 
Skills

Effective communicator with children, staff and parents
An effective team player, working with colleagues collaboratively

Experience in fostering good relationships 
between all members of the school community

Other Personal 
Qualities

Appropriate motivation for working with children (one which values each child and shows 
concern for their personal safety and wellbeing)

Well-developed planning and organising skills including time management, delegation and 
administration

Emotional resilience and maturity

Personal stamina and energy including a good record of attendance and health

Willingness to contribute to the wider life of the 
school. 
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How to Apply

The school is fully committed to the DfE guidance on Safeguarding Children and Safer Recruitment in Education and all candidates for the 
post will therefore be subject to vetting procedures following Buckinghamshire Council’s guidance on Safer Recruitment and Selection in 

Schools.

Applications submitted via email should be sent to Mrs Anna Summerfi eld, HR Manager at asummerfi eld@swbgs.com

For an application form please visit www.swbgs.com and click on Vacancies
Please do contact us with any queries or if you would like to discuss your situation with us first.

KEY DATES

Same week

Deadline for application

Interviews

9.00am Monday 29 November 2021




