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Welcome and introduction
Dear Colleague,

Thank you very much for your interest in the post of Principal of Bedminster Down School 
(BDS). This post offers a rare opportunity for an experienced leader to drive our strong 
community secondary school to the next level.

Bedminster Down School is a wonderful place to work, with a dedicated team of experienced 
and enthusiastic staff and a diverse and delightful student body. The school benefits from being 
part of Futura Learning Partnership, our ambitious and supportive trust. BDS is one of three 
large secondaries in the trust, which also has a studio school, a special school, a trust-wide sixth 
form, and seven primaries, including two that are partner schools for Bedminster Down.

We believe passionately in the power of collaboration and are always seeking ways to add 
value through working together; providing opportunities for pupils and staff over and above that 
which an individual school can provide. This mantra applies also to our school leaders, who are 
fully involved in central decision making and given every encouragement to exercise collective 
responsibility and broaden their skills and experiences through undertaking cross-trust work.

In making this appointment we are looking for someone with a track record of successful 
school leadership who will be able to build on Bedminster Down School’s successes. 

If you would like to know more, or arrange a visit, Gary Schlick, Director of Education, or I will 
be pleased to have a conversation with you. To book a call please email  
enquiries@futuralearning.co.uk or telephone our central office 0117 946 1229.

If you would like to apply for this role please submit the following:

• A completed application form
• A letter of application (two sides A4 max.) outlining your educational and leadership 

philosophy and how your skills and experiences equip you for the role
• Your CV

The deadline for receipt of applications is: 23:59 on Sunday 22nd May 2022.

I hope you will be encouraged to apply and look forward to receiving your application.

Yours faithfully,

Andrea Arlidge
Chief Executive

‘Bedminster Down 
School is a wonderful 
place to work, with 
a dedicated team 
of experienced and 
enthusiastic staff and a 
diverse and delightful 
student body.’

mailto:enquiries%40futuralearning.co.uk?subject=


Background and context
Futura Learning Partnership is a cross-phase multi academy 
trust (MAT) established in January 2014. The trust has grown 
steadily through taking on sponsored academies, building free 
schools and encouraging schools to join us. 

We have 13 schools and operate across three local authority 
areas: Bath and North East Somerset, Bristol and South 

Gloucestershire. We operate as a mixed MAT, in partnership 
with the Diocese of Bath and Wells, which brings considerable 
benefit to all our schools. We educate young people from 2 to 
19 within our family of schools.

We have 5,500+ pupils and more than 800 members of 
staff. We have centralised our business services to enable 
schools to focus on teaching and learning; centralisation 
also helps to ensure statutory compliance and enables us to 
maximise efficiencies. We provide school improvement, finance, 
HR, procurement, IT, catering, marketing & PR services to our 
schools. Our trading company runs our in-house catering arm, 
Zest, the B&NES School Sports Partnership, our two sports 
centres (at Wellsway School and SBL Academy) and organises 
lettings and trading activities.

We adopted the name Futura Learning Partnership, in 
September 2021 to reflect the trust we have become and 
emphasise that every school is of equal importance. The new 
name has a subtle reference to our founding school, Wellsway 
School through its motto Futura Aedificamus (translated as 
‘We build for the Future’). This reflects the vision and values 
that celebrate aspiration, ambition and hope for the future 
and also reflects the trust’s commitment to collaboration and 
partnership working.
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Our Core Values 

Our core values 

Respect
Behaving with integrity and being worthy of trust; respecting self, others and the environment

Opportunity
Providing experiences for growth and development; opening doors to future success

Collaboration
Working together towards shared goals and shared success; being ‘stronger together’

Aspiration
Encouraging ambition; providing the inspiration, challenge and support to 
achieve success in all its forms

The trust’s core values describe the guiding principles that sit at the heart of our organisation; they provide the platform 
that brings individuals and schools together to achieve our shared mission. They apply equally to pupils and adults.

Governance
Strong governance sits at the heart of our trust and our 
Board of Trustees meets regularly to oversee and guide 
our work. It operates through the following committees: 
Education and Standards, Finance and Estates, HR,  
Audit and Risk. 

Each school has an Academy Governance Committee 
(AGC) that is also a formal committee of the Board charged 

with ensuring that each school is firmly rooted in its 
community. AGCs monitor standards and fulfil the practical 
requirements of governance, on behalf of trustees. They 
meet six times per year and do not operate any formal 
committees. They do have the ability to set up ad hoc 
working groups however.



About Bedminster Down School
Bedminster Down is a popular, oversubscribed school at 
the heart of its community in South Bristol. It has just 
over 1,000 students aged 11-16, of whom 39 per cent 
come from disadvantaged backgrounds. The proportion of 
students whose first language is not English is low, at 4.4 
per cent, while the numbers with special educational needs 
are around the national average. The school is housed in 
21st century buildings and has extensive grounds, including 
on-site sports pitches.

BDS has close relationships with neighbouring 
primaries and welcomes students from a diverse range of 
backgrounds. The school has an inclusive ethos and lives 
its values of belief, determination and success. Staff work 

hard to develop positive relationships with families, striving 
together to support students to fulfil their potential.  We 
want all our young people to succeed not only academically 
but emotionally, physically and spiritually too.  Insisting on 
excellent teaching, the highest expectations of behaviour 
and an impressive range of additional opportunities has 
enabled us to create an environment that supports and 
challenges all students to achieve their very best. 

BDS was last inspected by Ofsted in 2018 when it was 
rated as Good. The report highlighted the raised aspirations 
for students and their positive attitudes to learning. 



Exam results
Staff at Bedminster Down School are dedicated to supporting and encouraging students, giving them the tools and the confidence to 
explore what life and the world have to offer. 

Results for students at BDS have been encouraging in the light of the challenges of the pandemic.

GCSE results summary

Performance measure
Bedminster Down 

2019
National average 

2019

Bedminster Down Centre 
Assessed 

Grades 2020

Bedminster Down 
Teacher Assessed Grades 

2021

Basics 4+ 51% 64% 57% 56%

Basics 5+ 28% 43% 37% 31%

Curriculum
The school follows the Futura Learning Partnership curriculum, 
which is designed to provide a broad, balanced and progressive 
experience from Reception through to Year 13. The curriculum 
has a vital role to play in preparing students for the 
opportunities, responsibilities and experiences of adult life.

In our trust, we believe a three-year Key Stage 3 is 
important to allow students to fully experience the curriculum 
before they make option choices in Year 9 and begin a more 
personalised pathway at Key Stage 4. BDS has a well-
developed care, advice and guidance programme to support 
students at each point in their school career.

Cross curricular elements, SMSC (spiritual, moral, social and 
cultural development), CEIAG (Careers education, information, 
advice and guidance) and British values are delivered through 
the subject content of lessons, the tutorial programme,

assemblies and discrete activities for year groups or identified 
groups of students as well as through our timetables PSHE 
(personal social and health education) lessons, which are part 
of the core curriculum for all students.

Through the trust’s collaborative Post-16 arrangements, 
students can also access a wide variety of A Level and Level 3 
BTEC courses at Wellsway School, IKB Academy and  
SBL Academy. 

Our curriculum is enriched and extended through a wide 
extra-curricular offer, essential for student development and for 
helping to ensure that students leave school with long lasting 
and positive memories. BDS has an enviable reputation for 
outdoor pursuits, with teams taking part in Ten Tors every year 
and our own Challenge 24 Programme for Year 9 students.

Pastoral
The school is organised into four houses, named after 
local philanthropists. A variety of activities are organised 
throughout the year, fostering a spirit of friendly rivalry and 
allowing students to develop a sense of pride.

We have a horizontal tutoring system, enabling 
students to develop strong relationships with their peers. 
Pastoral care and support is extremely important to us at 
Bedminster Down and we work hard to ensure students are 
safe and happy at school. 

‘The curriculum has a vital role to 
play in preparing students for the 
opportunities, responsibilities and 
experiences of adult life.’



Staff wellbeing 
The school and the trust share the belief that staff are our most important resource. We want everyone to feel valued, 
supported and encouraged to develop personally and professionally within a learning and caring community. Respect, empathy 
and honesty form the cornerstones of all school relationships.

We believe there is a relationship between healthy, positive staff and school improvement and are committed to our duties as 
an employer to ensure policies and practices are sensitive to staff wellbeing.

• Free on-site parking
• Training and career development 

All colleagues can access the ‘MyBenefits’ platform - a 
one stop shop for all staff benefits and wellbeing support, 
which offers:

• Healthcare cashplan: this includes cash back on dental, 
optical, prescriptions, chiropody, physiotherapy and 
much more. Free flu jabs: Take advantage of a free flu 
vaccination up to the value of £10

• Free eye checks: annual eye check and contribution of up 
to £60 towards glasses

• Counselling support: colleagues also have access to 
counselling either face-to-face (up to six sessions) or 
telephone sessions as appropriate 

• Colleague assistance helpline: provides colleagues and 
their families with free confidential support and legal advice. 
Available 24 hours a day, 365 days a year 

• Colleague discounts on top brands: multiple discounts, 
reloadable cards, cash back and instant voucher options 
available across high street retailers, most supermarkets, 
restaurants, days out and travel companies as well as 
discounted gym memberships and much more 

• Discounted sports centre/gym membership: all trust 
colleagues can benefit from a huge discount at trust school 
sports centres and receive exclusive rates. 

In addition, we provide:

• Childcare vouchers: tax free childcare government backed 
scheme which gives eligible families 20% off childcare costs 
and can be used for afterschool clubs and nurseries. Find 
out if you are eligible and apply

• Cycle scheme: You can save at least 25% on a new bike 
and/or accessories. Deductions are made via salary sacrifice 
which attracts tax and NI savings all over 12 months’ 
interest free 

• Pension: Staff are automatically enrolled into the relevant 
scheme - either the Teachers’ Pension Scheme, Local 
Government Scheme or NEST pension scheme. 

Bedminster Down School also offers:

• A large and well-appointed staff room that provides free 
tea and coffee throughout the day in addition to free freshly 
brewed tea and coffee being served at break alongside 
freshly baked food for purchase

• Opportunities for all staff to socialise and relax, through 
parties and social events

• Sensitive and flexible response to external pressures that 
impact on staff lives

• Contact with staff when they are absent for long periods, 
sending gifts and cards and a generous absence policy 
allowing up to five days pro-rata for carers’ leave each 
academic year.

https://www.gov.uk/help-with-childcare-costs/tax-free-childcare
https://www.gov.uk/help-with-childcare-costs/tax-free-childcare


Application process 
Registration
To apply for the role of Principal, you need to create an account 
by providing an email address. A welcome email will then be sent 
to you within a few minutes from resourcing@neopeople.net 
providing further instruction. Please check your email inbox/junk/
spam folders to ensure you receive this email, as this is how we 
will keep you informed of your application progress.

You will need to follow the link in the email to choose 
a password.

Applying online
Once you have logged in, you can complete the application form. 
An application can be saved at any point and returned to later as 
long as the closing date for the job has not passed. You will receive 
an email reminding you to complete your application form before 
the closing date.

Take some time to check the information you have provided for 
errors. You can then go back to the form page by page and amend 
where necessary. 

When you have completed your application form you should 
submit and importantly also confirm your application. Your 
application will be sent directly to the recruitment team and an 
acknowledgement email will be sent to you from resourcing@
neopeople.net. Please check your email inbox/junk/spam 
folders to ensure you receive confirmation that we have 
received your application.

Applicant area - help with issues
Once you have registered, you can sign up to receive details by email 
on new Futura Learning Partnership vacancies you are interested in 
as well as giving you access to your saved applications.

Please remember
All vacancies close at midnight on the date specified in the advert, 
so your application must be submitted and confirmed prior to this 
time/date.

After this time short listing will match your skills/experience 
against the criteria in the person specification. You will be selected 
for interview entirely on the contents of your application form and 
covering letter of application, so please read the job description 
and person specification carefully before completing your form.

Should you have any queries please do not hesitate to contact 
us at recruitment@futuralearning.co.uk or call the HR team 
on 0117 986 4751. Please note resourcing@neopeople.net 
is a notification only email address. Please do not reply to any 
messages sent from this address as they will not be responded to.

Contact us
If you would like to discuss the role of Principal before applying 
then please contact us by emailing enquiries@futuralearning.co.uk, 
our Chief Executive or Director of Education would be pleased to 
discuss it with you.

mailto:resourcing%40neopeople.net?subject=
mailto:resourcing%40neopeople.net?subject=
mailto:resourcing%40neopeople.net?subject=
mailto:recruitment%40futuralearning.co.uk?subject=
mailto:resourcing%40neopeople.net?subject=
mailto:enquiries%40futuralearning.co.uk?subject=


Equality, diversity and inclusion
We are committed to equality, diversity and inclusion and to creating an 
environment where staff can thrive. 

Futura Learning Partnership values the diversity of its workforce and welcomes 
applications from all sectors of the community. For further information on our 
commitment please see our equality and diversity policy.

Futura Learning Partnership recognises the benefit of having a diverse workforce 
and is committed to building a workforce which reflects diversity from the communities 
it serves. We value the contributions from all staff from a wide range of different 
backgrounds and actively seek to promote an environment that is free from 
discrimination and harassment and at the same time supports fair promotion and 
cultural acceptance. Under the provision of the Equality Act 2010 Futura Learning 
Partnership welcomes applications from everyone and operates a recruitment process 
which is fair and does not discriminate against or disadvantage anyone because of 
their age, disability, gender reassignment status, marriage or civil partnership status, 
pregnancy or maternity, race or nationality, religion or belief, sex or sexual orientation. 

https://www.futuralearning.co.uk/governance/#policies


Futura Learning Partnership is committed to 
safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to 
share this commitment.

Your suitability to work with children and young people 
will form part of the selection process. During interview 
the panel will explore issues relating to safeguarding and 
the promotion of child welfare with you.

Prior to appointment Futura Learning Partnership will 
apply for a satisfactory enhanced Disclosure and Barring 
check, a Children’s Barred list check.

Posts are exempt from the Rehabilitation of Offenders 
Act 1974. All convictions, cautions and bindovers, 
including those regarding as ‘spent’ must be declared 
when applying: Exception being certain, minor cautions 
and convictions which are ‘protected’ for the purposes of 
the ‘Exceptions’ order. For more information please see the 
DBS filtering guidance. 

Safer recruitment practice also includes the following 
checks; verifying original forms of identity, academic, 
professional and vocational qualifications, prohibition 
checks in relation to the children’s workforce for teachers, 
a minimum of two satisfactory references, previous 
employment history checks, gaps in employment and 
health and physical capacity checks. In some settings 
a Declaration will be required in order to meet our 
obligations under the ‘Disqualification under the Childcare 
Act 2006. We also require original identification of 
right to work in the UK. In all instances, original and 
valid documents will be required. We are unable to 
accept photocopies.

Please note that a delay in submitting the required 
documentation to allow the checks to take place may 
result in a delay in your start date.

Safeguarding

https://www.gov.uk/government/publications/dbs-filtering-guidance

