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Job Title:  Director of The Bridge (Wellington College’s centre for teaching, learning and 

research) 

Date:  April 2022 

Department:  The Bridge 

Reports To: Deputy Head (Academic) 

Responsible For: Development and leadership of all activities required to establish and operate 

the new strategic initiative known as ‘The Bridge’ 

 This post is suitable for those currently working in education, whether as 

teacher, leader, researcher, or other. We will consider candidates wishing to 

blend the role with existing educational commitments, for example, in research. 

We welcome applications from people with diverse backgrounds. 

 

Purpose of the Position: 

 
“The Bridge” is Wellington College’s new centre for teaching, learning and research.  It is so named 

as a bridge between research and practice; between ignorance and knowledge; between novice and 

expert; between sectors and phases; between educational cultures and places; between Wellington 

College and its international family; between Wellington and all of our local and national schools and 

academies. The ambition of The Bridge is defined by its purpose statement:  “Pioneering to help 

teachers shape a better educational world”.  To achieve this, The Bridge will become a 

nationally and internationally recognised centre of influence for driving forward teaching and learning, 

blending a deep understanding of current valid research with innovation where appropriate, helping to 

lead the educational conversation and shape a brighter future for teachers, leaders and schools.  The 

Bridge will be outward facing, connecting people and institutions, and celebrating partnership at its 

heart.  

 

At the core of The Bridge’s output, therefore, will be the provision of exceptional CPLD for teachers 

and school leaders.  This will bridge the gap between research and practice and will be synthesised 

from best evidence-based practice both locally and globally.  

 

As detailed in the accompanying role information pack and below, the Director of the Bridge will lead 

on all aspects of establishing and operating The Bridge. 
 

 

Departmental Information 

 
This exciting post will involve significant autonomy in shaping the strategic and operational direction of 

The Bridge.   

 

The Director will report to the Deputy Head (Academic), and will also work in collaboration with the 

Deputy Head (Teaching Staff Performance and Development) and the Deputy Head (Educational 

Developments and Partnerships). 

 

As such, the role will involve working across many College departmental areas, liaison with middle and 

senior leaders within the Wellington Group, and with schools, leaders and teachers beyond 

Wellington College.  It will especially require working with Wellington College International Schools 

worldwide, with state school teachers, pupils and parents.  In addition to the specific roles listed, the 
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post holder will be required to develop strong working relationships with all levels of staff but 

particularly members of the wider Executive Leadership Team and Senior Group. 

 

As mentioned, the post holder will be expected to work outside of term times when state schools and 

international partners are still in session. 
 

 

Main Tasks and Responsibilities: 

 

This role has several management and leadership responsibilities relating to the establishment of a new 

function and running such a new initiative. These will include, but are not limited to: 

 

Establishing The Bridge  

1. Consult with internal and external stakeholders to determine the CPLD landscape, and the 

contribution to be made by a new centre that focuses on evidence-based practice.  

2. Define the strategic direction for the Bridge in line with the wider College strategic plan.  

Draft a three-year plan to deliver the output within the allotted budget, potentially identifying 

additional funding streams. Include an assessment of the risks to the centre and to the 

College.  

3. Identify and secure support from credible and complementary external organisations, such as 

university teacher training or educational research departments, think tanks etc. Formalise this 

support through an MoU, secondment, joint project etc as appropriate.  

4. Plan the programme of activities (potentially including and not necessarily limited to):  

a. Research  

b. CPLD training 

c. Courses, seminars and workshops 

d. Ideas exchanges and teachmeets 

e. Webinars, blogs and publications 

f. Mentoring, advising, and guidance 

g. Coaching 

5. Work with the College Works, Estates and Facilities teams, the College legal department and 

the College marketing department to plan and launch The Bridge, its facilities and activities. 

6. Recruit further staff to The Bridge as appropriate 

 

Other activities as required to establish a fully functioning centre for research and training.  

 

It is expected that the above establishment activities will be completed during 2023. 

 

Managing The Bridge  

The post holder will have day to day responsibility for:  

1. The establishment, recruitment, leadership and management of a team to support and grow 

the Bridge initiative.  

2. Leadership and management of all the people and activities that are part of The Bridge, whilst 

responding to new opportunities as appropriate. 

3. Identifying and pursuing opportunities for further development of The Bridge including the 

development of exciting new strategic initiatives which provide leadership in the field and plans 

to deliver those. 

4. Leading grant funding applications and delivering projects associated with these as agreed. 

 

 

 

 

Person Specification 
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 Educational Attainment 

• Good level of undergraduate degree (essential)  

• Doctorate, Master’s or higher Post Graduate qualification (desirable) 

• Project management qualification (desirable)  

• Formal teaching qualification eg PCGE (desirable)  
 

Knowledge and Experience 

Essential Desirable 

• Recent experience of teaching or ITT. 

• Experience in designing and delivering 

CPLD to teachers.  

• Experience in establishing from scratch - or 

significantly reorientating - a programme, 

service or function  

• Experience in public speaking or presenting 

at education sector events  

• Understanding of, and having contributed 

to, educational research, including process, 

validity and current thinking. 

• Experience in managing a project, team or 

business unit on time and on budget  

• Awareness of Safeguarding requirements 

and good practice 

• High level of IT literacy 
 

• UK state sector teaching experience 

• International school experience 

• Teaching experience at A level or IB Diploma 

• Experience or understanding of a boarding 

school setting 

• Grant application and bid writing experience 

• Income generation  

• Experience of writing for a range of audiences 

Skills and Personal Qualities required for successful post holder 

• A track record of outstanding leadership and management in education. 

• A passion for education and driving up teaching standards and innovation in the educational sector. 

• A sharp and evidence-informed vision of teaching, learning and research in different contexts 

• Credible knowledge and expertise, and able to inspire and motivate colleagues 

• Ability to create and grow a positive relationship with a wide range of teachers and other 

stakeholders from all educational sectors 

• A strong teaching career with excellent references 

• Understanding of great CPLD, and demonstrable inspirational training skills  

• A passion for working in partnership  

• Excellent interpersonal and communication skills: 

o written 

o listening 

o presentational, including at large events  

o verbal 

• A dedicated and proven team-worker, who strives for excellence and leads by example 

• A working understanding of how policy, practice, culture and habits are formed, and how to 

influence change  

• Tactful and discreet, whilst mindful of observing Safeguarding and professional standards 

• Demonstration of a strong commitment to personal continued professional development 

• Organisation and self-motivation, with a proven record for meeting targets and deadlines 

• Ability to perform well and remain professional whilst under pressure 

• To display a smart and professional appearance, acting as a role model both internally and externally  

• Demonstrable entrepreneurial skills (desirable) 

 

Essential Values, Behaviours and Attitudes 

All employees are expected to actively promote and demonstrate the five core values of the College: 

 

• Kindness 

• Integrity 
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• Respect 

• Responsibility 

• Courage 

 

In addition, the College expects all staff to show ambition and display curiosity both personally and 

professionally with a focus on encouraging these behaviours within the pupil body. 
 

 

The College reserves the right to vary or amend the duties and responsibilities of the post holder at any time 
according to the needs of the College business. 

 
In exceptional circumstances, the Post holder will be required to undertake other duties and responsibilities of 

a similar post in order to support workload peaks, skill shortages, to ensure priorities are met.  This will be 
sensitive to available resources and individual skills and will be generally in the same area. 

 
The College is committed to safeguarding and promoting the welfare of children and young people and expects 
all staff and volunteers to share this commitment. 

 
All employees are required to ensure that all duties and responsibilities are discharged in accordance with the 

College Health and Safety Policy.  They should take reasonable care for their own Health and Safety and that 
of others who may be affected by what they do or do not do.  Staff should correctly use work items provided 

by the College, including personal protective equipment in accordance with training and instruction. 
 


